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For the past year, GDS has 
been checking boxes on the An-
ti-Racism Action Plan it launched 
in August 2020. A page on the GDS 
website has tracked the progress 
of the plan by marking each of the 
53 action items as being in “plan-
ning,” “in progress” or “complete.” 
The objectives range from hiring 
more Black teachers to reforming 
the disciplinary system to provid-
ing ways for Black students to seek 
support or share feedback.

But six students who spoke 
with the Bit, including five Black 
students, struggled to describe spe-
cific ways in which the plan has af-
fected their day-to-day school ex-
periences, though they expressed 
appreciation for the school’s all-
around efforts. 

When asked how they had 
been affected by GDS’ anti-rac-
ism initiative, no student cited a 
specific, tangible improvement 
in their daily lives. “I think it’s a 
start,” junior Drew Cowan, a co-
head of the Black Student Union 
(BSU), said of the plan.

“Some people will say the 
school’s doing too much,” Head of 
School Russell Shaw told the Bit. 
“Some people will say the school’s 
not doing enough. Some people 
will say it’s all PR. Some people 
will say, ‘I believe it and think it’s 
making a difference.’ Ultimately, 
we have to tune out all that noise 
and simply try to do right by our 
mission.”

Items on the school’s check-
list are listed as either immediate 
actions, intended to be completed 
within four months, or ongoing ac-
tions, which were expected to take 
up to a year to implement. 

Sophomore Madi McDaniel, 
a Black student and Student Staff 
Council (SSC) representative, said 
of the anti-racism checklist, “They 
need to put that out and then con-
tinually work on advocating for 
students of color.” She added that 
“it’s kind of off that they put it in 
boxes” and, in so doing, oversim-
plified such wide-ranging, com-
plex goals.

One item listed under the 
heading “Establish Support for 
Black Students/Enhance Student 
Environment” was consulting reg-
ularly with BSU leaders.

In virtual meetings with ad-
ministrators last year, Cowan said, 
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Heard, Hurt, Disturbed: 
Divergent Legacies of 
@blackatgds Live On

If you visit @blackatgds on 
Instagram today, you will see a 
page almost unchanged from its 
brief peak in the summer of 2020. 
The dozens of stories that remain 
are artifacts from the moment when 
they shook GDS. The account has, 
with very few exceptions, been 
dormant for the past year.

But look around the GDS 
community—or ask those touched 
by the account to reflect—and 
you will find that the impacts of 
@blackatgds continue to rever-
berate in sometimes divergent 
ways. From students’ attitudes to 
the school’s initiatives, senior and 
Student Action Committee head 
Maddie Feldman observed, “GDS 
would not be in the place where 
it is now without @blackatgds.”

And yet, GDS is in the place 
it is in—and is the place it is—
in spite of @blackatgds. When 
asked whether she saw any tangi-
ble changes in her in-person GDS 
experience last spring, one of the 
two students who founded the ac-
count paused pensively for 10 sec-
onds, then said, “I can’t tell you 
that. I mean, I don’t really know.” 
(She spoke with the Bit on the con-
dition of anonymity.)

In the wake of Jan. 6, sev-
eral @blackatgds posts created a 

by ethan wolin  controversy that demonstrated the 
account’s power in a very tangi-
ble way for Kailyn Oppenheim, 
a former member of the Class of 
2023 who said she left GDS after 
11 years in part due to criticism 
from posts on the account.

Oppenheim had posted on her 
own Instagram account a compar-
ison of rioters at the Capitol and 
those at Black Lives Matter pro-
tests, meaning to argue that “all ri-
oting was bad,” she said in a phone 
interview from her new school in 
Birmingham, Alabama. “People 
took that really differently and said 
that I was racist.”

Specifically, one @blackat-
gds post written by an anonymous 
member of the Class of 2023 said 
a particular classmate—namely, 
Oppenheim, though she went un-
named—had “been known for 
holding some pretty bad beliefs” 
and called her Jan. 6 comment 
“gross.” 

Reading that, Oppenheim 
said, she “started laughing. Just 
because my beliefs are different 
than most people at that school, it 
doesn’t mean that they’re wrong, 
and it shouldn’t mean that they’re 
bad.” 

@blackatgds has not posted 
since January. Later that month, 

Students
Ambivalent 

As GDS
Checks Boxes
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Anti-Racism 
at GDS, One 

Year On
Roughly one year after the 
emergence of @blackatgds and 
the subsequent creation of GDS’ 
Anti-Racism Action Plan, The 
Augur Bit presents a special 
package of eight Features and 
Opinions articles exploring the 
account’s legacy and the state 
of racism and anti-racism at 
GDS. Editors’ note, page 15.

Features
• Students’ uncertain reviews 

of the Anti-Racism Action 
Plan, pages 1 and 6

• The divergent, enduring 
legacies of @blackatgds, 
pages 1 and 5

• An interview with Marlo 
Thomas, page 6

• The slate of identity-
related classes that never 
came to be, page 7

• GDS’ diversity, equity and 
inclusion audit, page 7

Opinions
• Jacqueline Metzger’s advice 

for freshmen of color, page 9
• Pallavi Bhargava: poor 

communication is inhibiting 
anti-racism, page 8

• Nadia Fairfax on being a 
Black female student, page 8

Restrictions 
Remain With 
Near-Total 

Vaccination
      When GDS announced 

its COVID vaccine mandate in 
July, administrators suggested in 
all-school emails that high vacci-
nation rates could allow school to 
run almost normally. Now—with 
over 98 percent of high school stu-
dents vaccinated, according to the 
school’s latest numbers—GDS has 
put those plans on pause due to ris-
ing numbers of COVID cases and 
breakthrough infections in the D.C. 
area.

      Instead, assemblies will be 
held only by grade level and lunch 
will be socially distanced and si-
lent if indoors, High School Prin-
cipal Katie Gibson told the Bit 
before publicizing the policies to 
students. In addition, vaccinated 
students will be tested for COVID 
every two weeks, according to a 
Sept. 2 email to students from Di-
rector of Strategic Programs Vini-
tia Ahuja, a change from informa-
tion she shared on Aug. 18.

        In the high school’s Oc-
tober newsletter, Assistant Princi-
pal for Student Life Quinn Killy 
announced that vaccinated com-
munity members will no longer be 
required to wear masks outdoors, 
unless they are interacting with 
lower and middle school students.

      98.1 percent of high school-
ers, 94.1 percent of GDS staff and 
86.7 percent of eligible 7th and 8th 
graders had uploaded their vacci-
nation cards to the school’s data-
base as of Sept. 5, Ahuja told the 
Bit. Such high rates were meant 
to pave the way for an end to al-
most all virus-related restrictions, 
but local surges of the delta vari-
ant, along with evidence of cases 
among vaccinated people, have de-
railed some of GDS’ plans. 

      “If the high school got 
to the 90 percent rate, our hope 
was to be able to go back to sort 
of ‘normal’ school and to have as-
semblies and gatherings,” Gibson 
said of administrators’ aspirations 
earlier in the summer in her inter-
view with the Bit. “That just feels 
like a risk that’s not worth taking 
right now,” she added, referring 
to all–high school assemblies in a 
jam-packed Forum.

      According to Ahuja, a 
group of administrators met on 
Aug. 31 to discuss GDS’ plans for 
reopening. Gibson said they de-
cided to hold off on all–high school 
assemblies. However, socially-dis-
tanced grade-level meetings will 

by zachary jager
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Fata Morgana Reappears Following Hiatus and Controversy

by andrew mikhail
After a yearlong wait, the 

heads of Fata Morgana released a 
spring 2021 video performance on 
June 1. It is the only performance 
that GDS’ student-run dance com-
pany presented last school year and 
the first video the club has released 
since it faced criticism online about 
its leadership selection process last 
summer.

“We’re still around,” said 
dance and acting teacher Maria 
Watson, Fata’s faculty advisor.

After the pandemic hit in the 
spring of 2020, Fata produced a 
video showcase filmed entirely at 
home. When the fall rolled around, 
the club’s heads, then-junior Lau-
ren Lemer and then-senior McK-
enzie Jameson, surveyed students 
to gauge their interest in participat-
ing virtually. Given a lukewarm re-
sponse, they made the decision to 
go on a hiatus.

At the beginning of the 2021 
spring semester, the heads revis-
ited the conversation. “We were 
like, we have to do something; we 
cannot go a full year without do-
ing Fata,” Lemer said, “so McK-
enzie and I sent out another survey 
asking if anyone was interested, if 
they would want to participate in a 
virtual video.”

More students expressed in-
terest than in the fall. Lemer and 
Jameson choreographed a dance to 
the Cascada song “Evacuate The 
Dancefloor,” recorded themselves 

teaching the steps and sent it to 
everyone who indicated that they 
wanted to participate. Students 
learned the dance individually and 
recorded clips to send in.

While no official meetings 
were held in person, seniors be-
gan to meet at school in April to re-
hearse. “To actually be here and be 
in the dance studio, that was great,” 
Watson said.

The ten-minute spring 2021 
video was shared with students, 
faculty and staff via email and 
posted to Fata’s Instagram page on 
Tuesday, June 1. It featured three 
dances and a montage dedicated to 
the seniors in the club. It had been 
382 days since Fata, which nor-
mally holds two live performances 
a year, produced content.

And the video came 336 days 
after an anonymous post on the In-
stagram account @blackatgds in 
June 2020 called out Fata for “a 
history of only electing white fe-
male heads.” The post initiated a 
conversation among current and 
former GDS students, including 
those who thought that Fata had a 
history of its heads choosing suc-
cessors of the same race, social cir-
cles and outside dance studios.

On July 1, the day after the 
Black at GDS post, Lemer and 
Jameson, who are both white, 
shared a statement on the Fata 
Morgana Instagram account re-
sponding to the grievances and out-
lining the criteria by which Lemer 

and previous heads were selected. 
They said that past club heads pri-
marily considered organizational 
and leadership ability and tended 
to favor sophomore applicants who 
can serve as head for a longer pe-
riod. Lemer joined Jameson as a 
head at the beginning of 2020, their 
terms staggered to improve fluidity.

The two heads also wrote in 
their June 2020 statement, “During 
our time in Fata, decisions about 
leadership positions have not been 
made on friendship, or popular-
ity.” They have since taken the 
post down.

The day after their first state-
ment, the heads released a second 
one, this time announcing that Fata 
heads will be elected by the club’s 
members moving forward.

Lemer was asked to answer 
for her selection six months af-
ter it was announced. She said the 
controversy “was difficult for me 

because I had no part in the pick-
ing of the heads.”

Then-senior Kendall Watts, a 
Black dancer who applied for the 
head position for which Lemer was 
chosen, was a subject of the con-
versation sparked by the @black-
atgds account. In private conver-
sations and responses to the Fata 
heads’ statement on Instagram, 
some students implied that Watts 
should have been chosen. “It was 
definitely awkward,” she told the 
Bit. “Everybody’s eyes were on me 
in that moment.”

Lemer expressed concern that 
the Black at GDS post and subse-
quent dialogue might dissuade ris-
ing freshmen from joining Fata.

Then-freshman dancer Anissa 
McGinnis said she heard of the @
blackatgds post about Fata before 
joining the club for its virtual sea-
son this spring. “It didn’t deter me 
from joining, just because I kind 

of expect that out of a club at a 
PWI [predominantly white insti-
tution].” McGinnis added that she 
has not detected any cause for con-
cern thus far.

Fata’s leaders plan on return-
ing to normal with in-person prac-
tices and shows next year. Jameson, 
whose term was extended to this 
spring after the hiatus, is heading 
to college, but Lemer has not set a 
plan for when she will be replaced.

Watts was among the dancers 
in the recently released video after 
having been at the center of the de-
bate over Fata’s head selection pro-
cess. “We obviously haven’t done 
as much as we usually do,” Watts 
said, but the two co-heads have 
“done a pretty good job of trying 
to still keep that Fata energy.”

This article was originally pub-
lished online in June.

An empty GDS dance studio. Photo by Reid Alexander.

Meg Blitzshaw Leaving GDS After Building Health Program
by amelia oscherwitz

The GDS health and wellness 
classroom on the third floor of the 
high school building looks like no 
other, with students lying on rugs, 
sprawled across couches and sitting 
on yoga mats all under twinkling 
lights and art hung on the walls. 
As GDS makes a complete return 
to in-person learning for the fall 
semester of 2021, one critical el-
ement is missing from the space: 
its creator. 

Meg Blitzshaw, the creator 
and teacher of the high school 
health and wellness program, left 
GDS after five years at the school. 
Blitzshaw is moving to the Bos-
ton area, where she hopes to con-
tinue being a teacher, and her hus-
band will work as a life science 
consultant, advising companies in 
the healthcare sector on their prac-
tices. She is excited to live closer 

to her parents, who live in New 
Hampshire, and start a new chap-
ter in her life, but will miss GDS 
and the program she has built at 
the school. 

“It’s super bittersweet for me,” 
she said. “This program has sort of 
become my baby.”

The GDS health and well-
ness class teaches students how to 
manage their physical and mental 
well-being. Students enjoy the ca-
sual, safe atmosphere the class pro-
vides, which allows them to feel in-
cluded and comfortable enough to 
ask awkward questions.

“It’s more of a safe space 
[than other classes],” then-sopho-
more Sofia Sevak, who was a stu-
dent in the inaugural sophomore 
health class, said in an interview 
last spring. “I walk in there and 
I’m not stressed about homework 
or tests or exams. I feel really com-
fortable in her class.” 

Blitzshaw started at GDS in 
2016 as a biology and environmen-
tal science teacher, after teaching at 
the Choate Rosemary Hall board-
ing school in Wallingford, CT for 
six years. Even before the health 
program was created, she incorpo-
rated a little health and wellness 
education into her classes.

“We would talk about sex and 
poop almost every day,” she said. 
“And on Valentine’s Day, I would 
teach about the science of love.” 

At the time, GDS had snippets 
of health and wellness education in 
physical education classes and spe-
cial programming throughout the 
year, but no comprehensive course. 
Director of Student Life and Well-
ness Bobby Asher observed a need 
to teach high schoolers more about 
mental health when he was serv-
ing as dean of student life. He no-
ticed students struggling with “a 
lot of anxiety, some depression and 
even some self-harm.” When Asher 
brought up the idea of a health pro-
gram to Head of School Russell 
Shaw, Shaw was intrigued and 
wanted to expand the prospective 
program to include younger stu-
dents. Now, the health and wellness 
program runs from 5th through 
10th grade.

Blitzshaw first got an idea of 
what it would look like to teach 
a comprehensive health course 
during GDS’ first Minimester in 
2017. Each teacher was told to 
come up with a course for Min-
imester, the then two-day dive into 
one subject away from the class-
room. When Blitzshaw asked stu-
dents what they wanted to have her 
teach, over and over again, stu-
dents asked for a sexual education 

course. Along with counselor Amy 
Killy, Blitzshaw taught the Let’s 
Talk About Sex course for the first 
two years of Minimester.

Asher and other members 
of the administration thought 
Blitzshaw would be the perfect per-
son to run the proposed health and 
wellness program, due to her past 
work with the Minimester course. 
When asked if she wanted the po-
sition, Blitzshaw had a mixed re-
sponse. She wanted to teach but did 
not want the administrative respon-
sibility of designing a program for 
the whole school that came with 
the job.  

“I want to teach,” Blitzshaw 
said of her response to being of-
fered the position. “If GDS was 
willing to separate the teaching part 
from the administrative, I would be 
really interested.”

GDS met Blitzshaw’s request, 
and Asher took over the adminis-
trative responsibilities once he 
stepped into the role of director of 
student life, while Blitzshaw taught 
the first freshman health and well-
ness course in 2018.

When starting the program, 
it was important to make her 
classroom into a unique, casual 
space conducive to learning and 
talking about uncomfortable top-
ics. She talked to students and af-
finity groups to hear what students 

were interested in learning. Today, 
her curriculum covers topics in-
cluding consent, human sexuality, 
stress and sleep. Her class teaches 
students what they really want to 
know, with the curriculum evolv-
ing based on students’ interests.

“We do really great projects 
and group work,” Sevak said. “She 
finds a way to make [health and 
wellness] engaging.”

Then-sophomore Charley 
Quillian finds that the material 
covered in Blitzshaw’s class has 
helped her improve her mental 
health. “She made us meditate ev-
ery day for a week,” Quillian said, 
“and that really helped.”

Students appreciate how 
Blitzshaw runs the class day to day, 
engaging everyone and showing in-
terest in students’ lives. According 
to then-freshman Malcolm Baar, 
Blitzshaw asks students about their 
days at the beginning of class, 
which he appreciates.

“We got to talk about what we 
did in the day or the weekend, or 
what we like in the world,” he said.

The health and wellness pro-
gram will continue to evolve with 
more classes for different ages, 
possibly developing into a pro-
gram all GDS students would par-
ticipate in from pre-K through se-
nior year. Yet Asher believes that 
the program will never be the same 
without Blitzshaw, with no one be-
ing able to run it close to the way 
she currently does. 

“Meg is a unicorn,” he said. 
“She’s one of a kind in all the best 
ways.”

This article was originally pub-
lished online in May.Meg Blitzshaw. Photo by Kaiden J. Yu.

“Meg is a unicorn,” 
Asher said. “She’s 
one of a kind in all 

the best ways.”
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 Almost All Students Vaccinated, But Some Restrictions Remain

Beloved Science Teacher ‘Bio Bill’ Retires After 38 Years

Continued from Page 1

Features

by catherine dooley
After 38 years teaching sci-

ence, beloved GDS high school bi-
ology teacher Bill George, referred 
to as “Bio Bill” by students, retired 
at the end of the 2020-2021 aca-
demic year. 

“I reached a conerstone in 
age. I turned 70, and I thought 
[COVID-19] is the message: I 
need to retire now at this moment,” 
George said in the spring. “I think I 
certainly could have continued, but 
I was concerned about what may 
happen with COVID, and I hon-
estly really can’t teach in a mask.”

Since 1983, George witnessed 
GDS transform, transitioning from 
a high school in a collection of row 
houses on MacArthur Boulevard, 
with squirrels and raccoons run-
ning through the ceiling, to to a 
cleaner unified campus on Dav-
enport Street. Yet throughout the 
school’s evolution, George felt ac-
cepted in the GDS community.

“For the first time in my life, 
I felt safe,” George said. “GDS al-
lowed, accepted, and embraced the 
LGBTQ community back in ’87, 
which is one of the key reasons 
why I wanted to teach and stay at 
GDS.”

George believes one continues 
teaching due to one’s close bonds 

with students. He fondly recalls 
spending time reviewing material 
on the weekends with students for 
AP Biology exams and the connec-
tions he made from sharing his love 
of biology with those around him 
in the halls of GDS. His students 
appreciated his passion as well.

“One thing he would do be-
fore each test was give us candy, 
and it always made me excited for 
our tests,” junior Sophia Flyer said. 
“He was always caring towards his 
students and excited to see us ev-
ery day.”

Last school year, George was 
one of five teachers left from the 
school’s days at the MacArthur 
campus. One of the others, high 
school performing arts teacher 
Laura Rosberg, became a close 
friend of his during their time to-
gether at GDS. 

“He will fight to the death for 
you when he is your friend. He will 
do anything for his advisees. He is 
straight up and tells you what he is 

thinking,” Rosberg said. “When his 
mother was passing, he left GDS 
for 6 months to care for her. That 
kind of love and responsibility he 
showed impacted me.”

Aside from teaching biology, 
George participated as either an 
actor or a guest director in GDS’ 
theater program every year of his 

“He will fight to the 
death for you when 
he is your friend," 

said Rosberg.

Bill George in a Zoom interview. Screenshot by Catherine Dooley.

take place. And in a major shift 
from last spring, the high school 
will return to its open-campus pol-
icy, allowing students to leave the 
building during the day and go to 
local restaurants for lunch.

     Administrators will encour-
age students eating lunch on cam-
pus to do so outside. Those eating 
indoors will be required to stay si-
lent and six feet apart. Gibson said 
GDS purchased additional picnic 
tables and tents to protect outdoor 
eaters from sun and rain. GDS also 
added biweekly COVID testing for 
all vaccinated students, after hav-
ing originally planned to test only 
student-athletes and unvaccinated 
people. 

      Senior Miles Huh said, “I 
guess it’s COVID precautions, es-
pecially with the more transmissi-
ble variants, but I do feel that it is 
a little bit silly that we still need to 
be silent while eating.” Huh also 
said that he is “a little bit bummed” 
that students have to be tested reg-
ularly, but noted that the school is 
trying to keep everyone healthy.

      Shaw announced the 
school’s vaccine mandate in an 
email to families on July 30, say-
ing that all faculty and staff and 
students 12 or older were required 
to be fully vaccinated against 
COVID-19 by Oct. 15. That was a 
reversal from the school’s previous 
plan to require vaccinations only 
after one of the vaccines received 

full approval from the Food and 
Drug Administration or was man-
dated by the government.

     Most people at GDS were 
already getting vaccinated, his-
tory teacher Carlos Angulo said 
in an interview, “but I think it’s 
important to be 100 percent sure.” 
He said GDS’ mandate “sends a 
message that we support science 
and we support the reality that a 
lot of people are trying to deny.”

     Administrators sent emails 
urging students to upload their 
vaccination cards so GDS could 
reach its goal of having 90 percent 
of eligible community members 
vaccinated by the start of school.
Killy wrote to students on Aug. 
5 that getting the community 

vaccinated would give the school “a 
chance” at returning to normal ac-
tivities. He cautioned, however, that 
the school’s “ability to come back to 
‘normal’ GDS is directly impacted 
by several factors,” including gov-
ernment public health recommenda-
tions and local case rates.

    Ahuja noted that “the land-
scape has changed” because of the 
rising delta variant since administra-
tors shared optimistic messages ear-
lier in the summer.

    Among the modifications to 
GDS’ COVID mitigants from last 
school year is the removal of the 
MyMedBot app in favor of text re-
minders through GDS’ emergency 
communications system, One Call 
Now, every Sunday afternoon. 

People “just got used to push-
ing ‘no’ all the time,” Ahuja said 
in reference to daily MyMedBot 
symptom check.

       The weekly text mes-
sage will say: “Reminder: By 
your children attending GDS this 
week, you confirm that your fam-
ily is following our community 
commitments including students 
staying home and alerting nurses 
if they have COVID symptoms 
or are required to quarantine or 
are awaiting symptom-related 
test results.”

     Ahuja, Gibson and Shaw 
each said they have received lit-
tle or no pushback about the vac-
cine mandate. GDS offered the 
opportunity for those seeking 
medical or religious exemptions 
to vaccination to submit their ap-
plications by Sept. 1. Ahuja told 
the Bit that five people in the en-
tire community applied for ex-
emptions, but she did not know 
the status of their applications.

time at the school in GDS produc-
tions including Anne of a Thou-
sand Days, Amadeus and The Fan-
tastiks. 

“He is a really excellent direc-
tor and the kids learn an awful lot 
from him,” Rosberg said. 

In his retirement, George 
plans to explore Italian culture: 

drinking the country’s wine, 
eating its food, enjoying opera, 
which he recently attended with 
Rosberg, and hopefully visiting 
Italy sometime soon. 

Of his departure from the 
school, George said, “I will miss 
teaching, but I knew it was time.” 

GDS’ mandate 
“sends a message 
that we support 

science and 
we support the 
reality that a lot 

of people are 
trying to deny,”

says Angulo.

Photo by Reid Alexander.
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For Hoppers, Springtime Cicadas Don’t Live Up to Buzz

After a year that included a 
global pandemic and ecological 
events of biblical proportions, ex-
pectations were high for swarms of 
17-year-old cicadas digging their 
way out of the Mid-Atlantic soil last 
spring. Students, many born around 
the time of the insects’ last emer-
gence, anticipated an inescapable 
deafening drone emanating from 
hordes of large bugs blanketing the 
ground.

But for many in the GDS com-
munity, the cicadas, already past their 
peak, have not lived up to the hype. 
Contingency plans have gone unused, 
fly swatters untouched. Residents 
whose curiosity was piqued by the 
past months’ chatter were let down 
by the arthropods’ underwhelming 
turnout in D.C.

“I thought it would be a lot 
worse than it was,” then-freshman 
Ellie Kessler said. “I thought they’d 
literally be falling everywhere.” Even 
though they did not meet her expec-
tations, Kessler has observed many 
cicadas flying around her house, es-
pecially at night.

The GDS administration was 
also expecting the cicadas’ emer-
gence to be a more disruptive event. 
“We thought they’d be much worse 
by now,” said Quinn Killy, the assis-
tant principal for school life. But he 
explained that most activities either 
are indoors to begin with or can be 
easily transferred indoors. 

Some events, such as the 

end-of-year carnivals on June 10, 
were slated to take place outdoors 
no matter the cicadas’ interference. 
“If there are cicadas all over every-
thing,” Killy joked, “then we’ll set up 
a fry station and we’ll fry some cica-
das and we’ll have a bonus snack!” 

A cicada fry station is unlikely, 
though, because the influx of insects 
is already on the decline. Ninth-grade 
biology teacher Cori Coats explained 
that since heat triggers their arrival, 
“emergence was later than was orig-
inally anticipated because we had an 
unseasonably cold spell in the mid-
dle of May.” When the heat came, 
the cicadas hatched. Given that they 
peak for about two weeks, Coats said, 
“We’re over the hump.” 

With a 17-year life cycle, Brood 
X cicadas, the type currently affect-
ing the D.C. area, begin as eggs laid 
in trees. They spend the majority 
of their lives, however, under the 
ground. Once the soil temperature 
reaches 64 degrees, they come out 
of the ground and shed their shell. 
“They emerge as their adult structure 
but kind of as if they’d been freeze 
dried or freeze packaged,” Coats said. 
“They actually have to self-inflate.” 
They spend their two to four weeks 
aboveground—the last weeks of their 

life—mating and laying the next gen-
eration’s eggs.

The Brood X cicadas can be 
found across the Mid-Atlantic, In-
diana, Ohio, Tennessee and in states 
as far south as Georgia. According to 
Coats, D.C. is the cicadas’ epicenter 
in the Mid-Atlantic.

Coats lived in Tenleytown 
during the last cicada emergence 
17 years ago and remembers seeing 
them flying around her neighbor-
hood. The number of cicadas she 
saw then, though, is nothing com-
pared to those around her house in 
Silver Spring today. “My backyard 
is covered,” she said. “We have to 
sweep off the back porch every day 
because there are all these little shells 
that have accumulated.” 

Because Tenleytown has more 
pavement, it has fewer cicadas than 
more suburban environments like Sil-
ver Spring. Insects require permeable 
surfaces to lay their eggs, Coats ex-
plained.

The turf field and garage are also 
reasons for the underwhelming ci-
cada population on the GDS cam-
pus. About fifteen years ago, when 
the new wing of the high school was 
being built, Coats said, the project to 
construct the high school parking ga-
rage was called “the big dig.” Coats 
recalled, “They excavated thousands 
of tons of soil to create that under-
ground parking garage and then the 
turf field on top. And so they prob-
ably inadvertently excavated the 
eggs,” decreasing the number of ci-
cadas on campus.   

by sadie foer
Then-sophomore Mia Chévere 

said her neighborhood in Prince 
George’s County, Maryland, under-
went a similar process. “We live in 
a new-construction type neighbor-
hood so all the dirt has been over-
turned,” she said. “We barely get any 
near our house.”

The construction of the new 
lower-middle school campus, though, 
likely had a minimal effect on cica-
das because the old Safeway and its 
parking lot were already paved. 

Although the emergence of cica-
das has not been the epic event many 
GDS students were anticipating, 
Coats still wishes she had integrated 

it more in her classes. “For only com-
ing out every seventeen years, I regret 
that I haven’t given them more time 
in my classroom,” she said. “There’s 
a lot of richness that can come out of 
living through this experience from 
a scientific perspective.”

The Brood X cicadas won’t re-
turn again until 2038, when today’s 
newborns are in high school. Per-
haps tempered expectations will let 
them better appreciate the chorus of 
cicadas.

This article was originally pub-
lished online in May.

For many in the 
GDS community, the 
cicadas did not live 

up to the hype.

New Year Begins With Cross Country and Senior Trips

The cross country and senior 
trips were both able to resume last 
month after they were canceled in 
2020 due to COVID-19. Students 
had the opportunity to bond with 
one another throughout the trips 
after a socially challenging year.

The cross country trip left for 
Camp Manidokan in Knoxville, 
Maryland, on Monday, Aug. 23, 
and lasted four days, returning 
to GDS on Friday, Aug. 27. Af-
ter heading home on Friday af-
ternoon, senior cross country run-
ners had little time to recover after 
they came back before departing 
for the three-day senior trip that 
went from Saturday, the next day, 
to Tuesday at Sandy Hill Camp in 
Cecil County, Maryland. 

“There was a 24-hour break 
between the trips, and I basically 
had to just do laundry and repack 

everything,” senior Caroline Ant-
onipillai, who went on both trips, 
said. 

Because the trips were occur-
ring at the outset of the school year, 
they served as a source of bonding 
among GDS students. When mem-
bers of the cross country team were 
not running, they participated in 
activities to help them grow as a 
team, including camp Olympics, 
group competitions that incorpo-
rated events from the 2020 Sum-
mer Olympics, such as a swimming 
relay, shot put throw and rhyth-
mic gymnastics, into a series of 
inter-team activities. 

Upperclassmen, many of 
whom had gone on the trip in pre-
vious years, were able to show off 
their customs, including a camp-
fire and team meetings, to the un-
derclassmen who had not gone on 
the trip before. 

“As an underclassman who 

had never been on the trip before, 
I definitely felt a little awkward 
and didn’t know if I should talk 
to the upperclassmen,” said soph-
omore Ellie Kessler, “but it was 
great all of the upperclassmen were 
nice and excited for us to be there.”

"If anything, there 
was more joy that we 
were in a space with 
one another, after a 

year and a half of very 
limited interaction with 

peers," Belber said.

Throughout the cross coun-
try trip, runners trained vigorously 
to prepare for their upcoming sea-
son. According to high school cross 

country coach Anthony Belber, the 
highlights were the team runs twice 
a day. One was at 7 a.m. and the 
other was at 3:30 p.m. The runs 
were advantageous for the team be-
cause they both helped the runners 
get into shape, and they brought the 
team closer together as a whole, 
putting the team in the right mind-
set for the season after more than 
a year apart. 

The camps that hosted the 
trips shared the school’s enthusi-
asm. 

“They are desperate for busi-
ness because they got hit so hard 
last year, so they were very accom-
modating,” said Assistant Principal 
for School Life Quinn Killy, who 
attended the senior trip. 

The senior trip served as an 
opportunity for students to get to 
know each other better as well. Se-
niors had the opportunity to climb 
on a rock wall, do ropes courses, 

canoe and participate in nighttime 
events, including small group con-
versations and s'more roasting. 

“The highlights of the trip for 
me were the nighttime activities,” 
Antonipillai said. “The third night 
was fun because we had free time, 
so I just walked around the area 
talking with a friend.”

“It was comparable to what 
the trip is every time,” Killy said 
of the senior trip. “It’s about bond-
ing, talking about what kind of se-
nior class [the seniors] want to be, 
and having fun!” 

Similarly, Belber acknowl-
edged that the 2020 cancellation 
had not changed the cross country 
trip. “If anything,” he said, “there 
was more joy that we were in a 
space with one another, after a year 
and a half of very limited interac-
tion with peers.”

Photo by Sophie Axelrod.

Senior trip ropes course. Photos by Reid Alexander.

by elena forlini
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@blackatgds Continues to Leave Its Mark in Varying Ways
Continued from Page 1

the account’s second founder, who 
had previously managed most sub-
missions and posts, stepped back 
from that role. (She declined to be 
interviewed for this article, and the 
other founder declined to comment 
on her decision.)

The account’s recent silence 
is a far cry from its early days in 
June and July of 2020, when 162 
posts were added over the course 
of a single week and word of @
blackatgds spread quickly through 
the community.

Bryce Savoy ’20, then a rising 
senior and Black Student Union co-
head, said he had been contacted 
shortly before by one of the ac-
count’s soon-to-be founders but 
did not get involved in their proj-
ect. “When I first saw it,” he said 
in a recent interview from college 
in California, “there were some 
things where I was like, ‘Wow, I 
didn’t even know people at GDS 
went through this kind of thing.’

Science Department Chair 
Nina Butler-Roberts had begun 
participating in meetings at GDS 
when @blackatgds provided her an 
unvarnished (if unverified) glimpse 
of the community she was enter-
ing. She was not surprised and 
even recognized some microag-
gressions on the account from her 
time as a Black private school stu-
dent.

Kailyn Oppenheim, for her 
part, had not been aware that @
blackatgds existed before a friend 
told her about it in the fall. In Jan-
uary, she went back to read some 
previous posts and concluded that 
while the account may have made 
some students “feel better,” it was 
also “hurtful” to those criticized 
in its posts.

The remaining founder of @

blackatgds, meanwhile, said she 
has not tried to speak with Oppen-
heim since the Jan. 6 episode be-
cause Oppenheim’s original post 
“hurt too much.” She said the de-
cision to post some of the claims 
about Oppenheim was “rash” and 
fueled by anger, and that the ac-
count immediately took down 
some of them.

Feldman observed, 
“GDS would not be in 
the place where it is 

now without 
@blackatgds."

To Oppenheim, the online 
blowback was swift and “harsh.” 
She contacted multiple GDS ad-
ministrators and met with 10th 
Grade Dean Julie Stein. After-
wards, Oppenheim suggested to 
Stein that she hold a grade-wide 
assembly to address the treatment 

Oppenheim had received. 
Stein replied that she would 

contact individual students in-
volved with the episode privately, 
according to an email Oppenheim 
shared with the Bit. Stein declined 
to comment, saying her conversa-
tions with students are confidential.

The administration’s deci-
sion not to intervene publicly was 
the last straw for Oppenheim af-
ter years of feeling ostracized at 
school for her conservative politi-
cal views. She had planned to stay 
in D.C. part-time and finish high 
school at GDS while her family 
moved south, but now she applied 
to a new school.

The @blackatgds manager 
maintains that it was “import-
ant” for Black students to call out 
statements they found offensive 
but wishes they had done so less 
forcefully. When told that her Ins-
tagram account contributed to Op-
penheim’s decision to leave GDS, 
the manager said on behalf of @
blackatgds, “We are sorry that we 

Chart by Ethan Wolin.

“It’ll always be there 
for you,” the student 

who runs 
@blackatgds said.

"When I first saw it,” 
said Savoy, “there 
were some things 
where I was like, 

‘Wow, I didn’t even 
know people at GDS 

went through this 
kind of thing.'”

slammed her like that. What she 
did was wrong, but we are sorry 
we went all-out.”

The student who runs @
blackatgds said she keeps her 
identity secret—even from the 
GDS administrators trying, 
through anti-racism, to learn her 
account’s lessons—because she 
doesn’t want “to make the focus 
all about” herself. She wants the 
account, in its anonymity, to rep-
resent “everyone who’s Black at 
GDS.”

But, as Julia Blount ’08 put 
it, “it is a misnomer to say that 
there is a Bl ack experience at 
GDS.” When @blackagds ex-
ploded, Blount had just left her 

role as a GDS middle school his-
tory teacher for a new job running 
diversity, equity and inclusion at an 
elementary school in Los Angeles.

Although the account does 
not represent the experiences of all 
Black students and alumni, Blount 
said, its actual effect was to “call 
attention to places where people 
felt not seen and not recognized.”

In that aim, the creator of @
blackatgds said she has been suc-
cessful. The account remains on the 
back of her mind, but she has no 
plans to either revive or remove it. 
“If you want to share a story, then 
it’s there,” the student who runs @
blackatgds said, speaking to Black 
students and alumni. “It’ll always 
be there for you.” 

It will always be there for the 
rest of the world to see, too—to re-
call the zeitgeist of GDS in 2020, 
to look back on a school’s storied, 
if smudged, history, or to judge, in 
years to come, whether anything 
has changed.

Follow The Augur Bit
on Instagram at

@theaugurbit
to stay updated on

 all GDS-related news!
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Students Uncertain About Progress of Anti-Racism Action Plan

Marlo Thomas Discusses Anti-Racism Plan’s Successes and Delays
better understand so in the future 
something like that doesn't happen.

Is there anything you’re go-
ing to do this fall to engage stu-
dents in anti-racism?

    There are some ideas that 
we will continue to build on. I’ll be 
meeting with David [Gillespie] and 
Pam [Stanfield] in the athletic de-
partment. Last year we piloted for 
our student athletes and coaches a 
program that began to introduce 
the history of race and racism in 
athletics. We are continuing to 
think about how we develop that 
program. And of course there is 
programming that we have in terms 
of assemblies related to different 
aspects of identity, this month be-
ing Hispanic, Latino, Latina, Lat-
inx—yes, I say them all—Heri-
tage Month.

What anti-racist change that 
GDS has made in the past year 
do you think has been the most 
impactful for students?

     There were some key 
pieces related to student leader-
ship and opportunities and really 
ensuring that we have an equita-
ble process for how student leaders 
are both nominated and selected. I 
think the other piece that has a di-
rect impact positively on students 
is reviewing how incidents of neg-
ative bias are reported and handled.

    The chairs of each of the 
high school departments went 
through a year of professional de-
velopment around coaching for eq-
uity. So that then informs how they 
are working with each of the teach-
ers in their respective departments, 
which then informs how teachers 
show up in the classroom, and how 
they think about grades and assess-
ments and curriculum development 
and course offerings. 

You said that the way stu-
dent leaders are chosen is chang-
ing?

     Fata [Morgana] went 
through a redesign of selecting 
leads and created a phenomenal 
template that we will be meet-
ing with [Assistant Principal for 
School Life] Quinn [Killy] to talk 
about potentially implementing 
across all student leadership po-
sitions. I don’t want that yet to be 
named, because we haven’t landed 

that plane yet, but Fata is an ex-
ample of a group that was think-
ing about an equitable leadership 
model.

You also mentioned disci-
plinary changes. Since last fall, 
has GDS changed its approach 
to dealing with racist incidents 
at school when it comes to dis-
cipline?

    We are working in real 
time to further develop the abil-
ity to better track incidents spe-
cifically related to negative bias. 
What we would like to do is have 
something this year to help us un-
derstand where and when and how 
often those incidents are happen-
ing, if they are happening.

Can you elaborate on how 
that system is going to work?

    It’s not fully baked yet, 
but what you see quite often, es-
pecially in colleges and universi-
ties, is an incident reporting tool 
or document where an individual 

      GDS announced its An-
ti-Racism Action Plan last year in a 
letter signed by two people—Head 
of School Russell Shaw and the di-
rector of diversity, equity and in-
clusion, Marlo Thomas. One year 
later, The Augur Bit interviewed 
Thomas to understand the plan’s 
progress thus far and her view of 
its accomplishments and setbacks.   

      Augur Bit reporter Ame-
lia Oscherwitz recently spoke with 
Thomas in her office in the high 
school’s diversity, equity and in-
clusion suite. The interview has 
been condensed and edited for 
clarity.

Would GDS have created 
the Anti-Racism Action Plan 
without the Instagram account 
@blackatgds?

    Highly unlikely. I think @
blackatgds was a catalyst, in com-
bination with the events that took 
place after the murder of George 
Floyd and the historical protests 
that occurred as a result of that.

     
The most prominent stu-

dent-facing part of the anti-rac-
ism plan so far was the Zoom 
assembly last October. Many stu-
dents in the chat that day and in 
interviews with the Bit said that 
they thought the assembly was 
poorly done. What, if anything, 
are you going to do heading into 
this school year to set the tone for 
students and engage them in the 
Anti-Racism Action Plan?

     That assembly was an effort 
between several high school stu-
dents who were interested in cre-
ating an assembly about anti-rac-
ism, and one of my team members 
from the office did help students 
think about that assembly. 

    I personally was not a part 
of any of those planning meet-
ings—I’m saying that, me to you. 
This is not about throwing anybody 
under the bus, because that’s not 
what we do here. I believe there 
were some sections of that assem-
bly that did not land well with stu-
dents and rightfully so. How that 
assembly came to be was not a di-
rect programming effort from the 
DEI office. We did have some de-
briefing conversations after to get 
to the heart of what happened and 

Continued from Page 1
“there was a lot of just talking at 
us, and telling us what they’re 
doing, trying to prove that they 
are doing what they say they’re 
supposed to be doing.” He added 
that he expects those meetings to 
become more productive once 
they’re in person.

“My job is not to convince 
people that we are earnest in our 
efforts,” Shaw said. “My job is, 
along with my colleagues and the 
institution, to do the work, and 
then to measure whether or not 
it’s being effective.”

Despite some misgivings, 
Cowan said he appreciated the 
meetings and was optimistic 
about future collaborative efforts 
between the administration and 

Campbell Keyser, were contacted 
multiple times but could not pro-
vide comment prior to the publi-
cation of this article.

Five of the six students in-
terviewed suggested that the pan-
demic has made it difficult to gauge 
the school’s progress in promoting 
anti-racism. Senior SSC represen-
tative Joya Breinholt said of GDS’ 
plan, “It’s kind of hard to tell how 
successful it’s been, partly because 
of COVID, since we haven’t been 
in the building.”

'Senior Iman Dorman, a co-
head of Young Women of Color, 
said she appreciates what the ad-
ministration has done to further 
the anti-racism plan but suggested 
that students—particularly white 
ones—should play a bigger role in 
advancing it, too. “Students tend to 

who has either witnessed or been 
targeted can go into a form, com-
plete the form, and that form is au-
tomatically submitted and it flags 
if you have an incident that now 
needs an immediate response. So 
what we are considering is pilot-
ing something to that effect.

How did the circumstances 
of the pandemic and virtual 
school last year affect your abil-
ity to implement the Anti-Racism 
Action Plan? Has it significantly 
impeded the school’s progress?

     I wouldn’t say signifi-
cantly. I would say that COVID 
has in some way impacted the abil-
ity to mark all of GDS’ commit-
ments off as complete. We have 
allowed ourselves the flexibility 
to understand COVID’s impact on 
how we are moving through our 
anti-racist commitments, while at 
the same time not allowing it to 
prevent us from making progress 
because this work is too important 

to put on hold.

The GDS website has a page 
outlining the steps of the An-
ti-Racism Action Plan that la-
bels each item as in planning, in 
progress or completed. Does that 
mean that at some point, the plan 
will be complete?

    Complete means there are 
tasks that are assigned to individu-
als as stakeholders in moving some 
of those commitments forward. So 
yes, I'd say that eventually the goal 
is that the commitment tracking 
sheet suggests that we’ve looked at 
all of these areas and done specific 
work related to these areas. We can 
mark that work as complete as it 
relates to this action plan, but that 
work will continue to happen be-
yond that action plan year to year.

Marlo Thomas in her office. Photo by Sawyer Thompson.

affinity group heads. 
Most of the students inter-

viewed for this article were not 
intimately familiar with the An-
ti-Racism Action Plan’s details. 
Some had not read about the 
school’s action items since the 
plan was announced at the begin-
ning of last school year in a letter 
from Shaw and Marlo Thomas, 
the director of diversity, equity 
and inclusion.

“I don’t exactly know where 
things have ended up,” junior Jaia 
Wilensky said, but she was aware 
that GDS was “looking to really 
radically change their course of 
action for how they deal with rac-
ism.”

Last year’s two diversity, eq-
uity and inclusion program as-
sociates, Guyton Matthews and 

say a lot of, ‘Well, what’s the ad-
ministration going to do?’ That’s 
very important—what the admin-
istration’s going to do—but also, 
it’s never like, ‘What am I, as a 
white student, going to do about 
this?’” she said.

As for administrators’ ef-
forts, of the 53 action items on the 

anti-racism checklist, 37 have been 
marked complete and 15 are still 
in progress. One item is still in the 
planning stage: an evaluation of the 
findings of an external equity audit, 
which will not be shared with ad-
ministrators until this winter.

Shaw said the Anti-Racism 
Action Plan is but “an initial, tar-
geted salvo—a focused effort to 
be responsive to some acute con-
cerns”—not the end of the school’s 
anti-racist efforts. “I hope that, a 
year from now, and two years from 
now, and five years from now, The 
Augur Bit is still writing the story 
of where the institution is, where 
we’re living up to our obligations, 
and where we’re falling short,” 
Shaw concluded. “Because that’s 
the only way we’re going to make 
real, sustained progress.”

    Shaw said the 
Anti-Racism Action 

Plan is but “an initial, 
targeted salvo—a 

focused effort to be 
responsive to some 

acute concerns.”

by amelia oscherwitz
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Of 7 New Identity Courses Listed, Only 1 Comes to Fruition

      In the wake of last year’s 
Black Lives Matter protests, GDS 
placed a school-wide emphasis on 
increasing equity and inclusion. In 
addition to the Anti-Racism Action 
Plan announced last fall, teachers 
across several departments pro-
posed new courses related to iden-
tity and social justice.

Seven such classes appeared 
in the Course of Study shared with 
students in January 2020. Only 
one—Hip Hop and Social Jus-
tice—is currently running.

       Marlo Thomas, the direc-
tor of diversity, equity, and inclu-
sion, credited the new course ideas 
to individual faculty inspired by 
anti-bias training and similar work-
shops. She referred to them as “a 
direct result” of teachers’ “think-
ing with intention about where we 
have historically created courses 
that were not fully inclusive of a 
diverse range of students.” 

       Seven new courses in 
the 2021-2022 Course of Study 
fit that theme: Identity, Art, and 

Resistance; Music and Power; Mu-
sic and Religion; Impact of Histor-
ically Black Colleges & Universi-
ties and Black Greek Organizations 
in America; Hip Hop and Social 
Justice; Resistance through Sport 
and The Empire Writes Back: Hy-
bridity Within the Postcolonial 
World. Like many newly offered 
courses, all but one of those iden-
tity-related ones suffered from un-
der-enrollment.

       
     
     Although the administra-

tion does not keep track of the rate 
at which proposed courses fail to 

run, former Assistant Principal for 
Academics Chris Levy, who man-
aged course registration last year, 
said that it is a fairly common oc-
currence for proposed courses to 
fall below the threshold of eight 
to ten students. 

      Even core courses, such 
as the new history classes offered 
to sophomores, sometimes strug-
gle with enrollment. History De-
partment Chair Cliff Coates, who 
teaches Hip Hop and Social Justice, 
mentioned in an interview that the 
recently added offerings of Latin 
American and Asian History lag 
slightly behind their more well-es-
tablished counterparts. “Euro still 
holds this particular place in all 
high schools,” Coates said, “but I 
think with the advent of our new 
courses we’ll see that level out in 
the years to come.”

       Senior Bruno Sullivan, 
who is taking Hip-Hop and Social 
Justice, said that courses like that 
allow students to delve deeply into 
social justice beyond the school’s 
usual assemblies and workshops. 
“A lot of kids leave these sessions 

“A lot of kids leave 
these sessions 

wanting a little more 
knowledge, so I 

think it’s important 
to have these kinds 

of classes,” said 
Sullivan.

Graphic by Reid Alexander.

and these days wanting a little 
more knowledge, so I think it’s 
important to have these kinds of 
classes,” Sullivan said.

      Many courses that do not 
run one year will be offered again 
the next, so it is likely that some of 
the courses that did not make the 
cut this year will try again in the 
future. If courses are unable to run 
multiple years in a row, Levy said, 
“we go back to the drawing board 
and say, ‘Does it make sense to try 
this again?’” 

      Senior Leila Jackson, 
who signed up to take The Em-
pire Writes Back and was disap-
pointed when it did not run, said 
that the school should do more to 
promote these options to students 
by specifically pitching them in 
classes. “It’s a problem with stu-
dent buy-in,” she said.

     PE teacher Kevin Jackson, 
who proposed Resistance through 
Sport, confirmed that he hopes to 
continue to offer his course in fu-
ture years, even though it didn’t 
run this year. The course, an in-
terdisciplinary collaboration with 
the history department, would have 
addressed historical protest move-
ments led by athletes. “With GDS 
taking on the anti-racism curricu-
lum,” Jackson said, “I thought that 
this was a good class to help with 
that mission.”

        Thomas said there is 
always work to be done to in-
crease student interest in classes 
about identity, social justice and 
the history of marginalized groups. 
“There’s a hope, on one level, that 
the buy-in from the faculty has a 
trickle-through effect” to the stu-
dents, she said, adding that “every-
one is at a different place” with re-
spect to their motivation to pursue 
anti-racist education.

       Levy noted that although 
the official focus of an entire 
course is an important step, GDS 
will continue to make changes to 
improve equity and inclusion in 
classrooms whether or not specific 

classes run. “Some of what hap-
pens in the classroom regarding 
that type of work isn’t reflected in 
the course of study,” he said

       Academic departments are 
in the process of making other cur-
ricular changes to ensure greater 
equity. Thomas said that Assis-
tant Head of School for Curricu-
lar Instruction Laura Yee recently 
concluded an analysis of racial 
and gender representation in up-
per-level science and math courses. 
The findings will influence depart-
ment policy, though Thomas de-
clined to specify how before the re-
sults of the study are made public.

        And the history depart-
ment is planning to expand its 
selection, even beyond the vari-
ous sophomore offerings. “It’s al-
ways been the history department’s 
goal,” Coates said, “to offer one 
course that covers every portion of 
the globe so that a child or student 
here could potentially learn about 
something several times outside of 
Western civilization.” 

       Levy said that the work of 
diversifying the curriculum, though 
reinvigorated by the nation’s re-
newed focus on racism in 2020, is 
not new by any means. The change 
to the course of study “gives the 
impression that overnight we now 
have this renewed focus on making 
our curriculum anti-racist,” Levy 
said. “I don’t want it to come off as 
if that was something that wasn’t 
already happening.”

 “I think it’s just 
hard, as a student, to 
not see things being 
done,” Dorman said.

Outside Audit Analyzes Long-Simmering Issues of Equity for GDS

In the past year, GDS has been 
pushed, in part by students, to reex-
amine its handling of racism in the 
community. Now, as part of its An-
ti-Racism Action Plan, the school 
has enlisted a third-party auditor 
to assess its approach to diversity, 
equity and inclusion. The audit is 
being conducted by Alison Park, 
the founder of the California-based 
company Blink Consulting. 

Park’s audit is using surveys, 
focus groups and internal GDS 
data to provide insight into the 
school climate and demograph-
ics, as well as to help design ways 
for the school to evaluate its own 
work going forward. The anti-rac-
ism effort was prompted by con-
cerns raised by Black students and 
alumni on the Instagram page 
@blackatGDS last summer and 
with administrators.

Surveys created by Park were 
sent to students, parents, alumni, 
teachers and staff in April; high 
school students completed them 
in advisory. And Marlo Thomas, 
GDS’ director of diversity, equity 

and inclusion, announced dates 
for students with certain identifi-
ers to speak to Park directly in fo-
cus groups.

Then-senior McKenzie Grif-
fith, a departing co-head of the 
Black Student Union (BSU) and 
Young Women of Color (YWOC), 
said she sees administrators lis-
tening to feedback from students, 
but wishes implementation of their 
plans would move faster. “I think 
they are doing the work they’re 
supposed to be doing,” Griffith 
said, and “the next step is to see 
tangible change” in the communi-
ty’s inclusivity to Black students.

Park is responsible for man-
aging the audit with support from 
Head of School Russell Shaw and 
Thomas as liaisons between Blink 
and GDS. Park declined a request 
for an interview with the Bit.

The audit is also being advised 

by a steering committee composed 
of GDS teachers, staff, administra-
tors and Board of Trustees mem-
bers, Thomas announced in an 
email on May 12. The group has 
been meeting since late April, ac-
cording to the email, “in prepa-
ration for making high-level rec-
ommendations based on audit 
findings.”

Then-junior Iman Dorman, a 
co-head of YWOC with Griffith, 
is skeptical that responses to the 
surveys will reliably reflect real-
ity at school due to respondents’ bi-
ases and privilege. However, Blink 
makes clear in a written overview 
of the audit provided to the Bit that 
survey results will only be used to 
understand the perceptions of stu-
dents of various identities.

For objective metrics, the 
audit will amass data on student 
grades, employee evaluations and 
family engagement, as well as sta-
tistics on racial diversity among 
students and donors. “Auditing 
is more than surveying,” Thomas 
stressed in an interview with the 
Bit. “What we will also have is a 
system in place where we can do 

some deeper interrogation.”
Sign-ups opened on May 12 

for high school students to par-
ticipate in focus groups of 8 to 
10 people organized by identity: 
Asian American or Pacific Is-
lander, Black, Hispanic or Latino, 
LGBTQ+ students of color or mul-
tiracial. The groups will be facili-
tated by Park and, Thomas wrote, 
are intended to “represent a di-
verse range of GDS experiences 
and voices.”

Park is expected to complete 
the audit and share her findings 
with administrators by the win-
ter. Then, according to Thomas, 
a new committee of parents, fac-
ulty and administrators will be in 
charge of implementing solutions. 
GDS will also be provided with 
some survey data before the final 
results come in.

Black students view the au-
dit with varying degrees of skep-
ticism, hope and confidence. Dor-
man said she has not “lost faith” in 
the GDS administration and appre-
ciates their openness to students’ 
perspectives. “But I think it’s just 
hard, as a student, to not see things 

being done,” she said.
Dorman stressed the value of 

having a third party perform the 
audit. “It’s really important to get 
an external view that doesn’t have 
a bias in this situation,” she said.

Guyton Mathews, GDS’ pro-
gram associate for diversity, eq-
uity and inclusion, said the school’s 
Anti-Racism Action Plan “is con-
stantly evolving, even to this 
day” and the audit “is a beginning 
point.”

Mathews said he hopes “that 
everyone is open and willing to 
grow and learn” from what the au-
dit reveals about diversity, equity 
and inclusion at GDS. “We want 
everyone in our community to feel 
valued, feel seen and be heard,” 
Mathews said of his office. “And 
that’s what this audit is going to do: 
give everyone that voice and that 
affirmation that this school is for 
you. This is your school. GDS is a 
place where you belong.”

This article was originally pub-
lished online in May.

 “Euro still holds this 
particular place in all 
high schools,” Coates 

said, “but I think 
with the advent of 

our new courses we’ll 
see that level out in 
the years to come.”

by adam leff

by laith weinberger
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anti-racism at GDs, One Year On: OpiniOns
For Its Plan to Work, GDS Needs 

to Tell Students About It
       When GDS announced its 

anti-racism initiative in a very long 
email to the student body at the be-
ginning of last school year, I was 
excited and sad at the same time. 

       The ideas in the school’s 
plan were good and seemed to have 
the potential to genuinely improve 
GDS. They included, for exam-
ple, hiring more faculty of color, 
mandating anti-racist staff train-
ing, offering anti-racist program-
ming for non-Black parents and 
clarifying for students how to re-
port instances of racism. Given the 
national climate, I hoped the com-
munity would be motivated to sup-
port those policies. 

        But I knew deep down 
that students would not take the 
initiative seriously. Not because 
of what it stood for—I can say 
with absolute certainty GDS stu-
dents care deeply about anti-rac-
ism. But because of the collective 
groan—the here we go again feel-
ing—that so often follows GDS’ 
repeated, well-intentioned efforts 
to address racism. Another long 
email, I feared, would be met with 
criticism from students and school-
wide pessimism that the new poli-
cies wouldn’t actually result in tan-
gible changes. 

      As I suspected would hap-
pen, midway through the semester, 
I found myself forgetting what the 
specific anti-racism policies even 
were. The long, informative emails 
from the summer and fall of 2020 
had vanished from my brain. I 
asked my classmates if they knew 
what GDS had committed to, and 
they didn’t either. 

      My hope further dissipated 
when the October 2020 Zoom an-
ti-racism assembly rolled around. 
It consisted of a presentation and 
silent, awkward discussions in 
breakout rooms. Many students, 
in the public chat and in interviews 
with The Augur Bit since, consid-
ered the assembly an unsuccessful 
attempt to lead school-wide con-
versations about anti-racism.

      Following that assembly, 
most students saw GDS’ anti-rac-
ism initiative as ineffectual. But 
most students probably weren’t 
aware of the specific anti-racism 

policies, or that GDS has an en-
tire page on its website detailing 
the extensive Anti-Racism Ac-
tion Plan. The link to that plan’s 
53 policies, meanwhile, is buried 
in an email from 13 months ago.

      If the whereabouts of the 
specific anti-racism policies were 
communicated to students in per-
son or more frequently, students 
might be less quick to label our 
administrators as performative af-
ter hearing them talk about an-
ti-racism.

      The school’s lack of com-
munication—and related lack of 
flexibility—extends throughout 
its diversity, equity and inclusion 
work. Last school year, the DEI 
office finished implementing a 
change to the formerly flexible, 
democratic system for affinity 
group co-lead selection, limiting 
groups to two co-leads, with only 
one senior. 

      DEI program associate 
Guyton Matthews wrote in an 
email that his office consulted 
with the 2019-2020 heads when 
making the change. But the DEI 
office members left their inten-
tions unknown to last year’s af-
finity co-leads, multiple of whom 
did not see the policy coming. It 
was an unnecessary and damag-
ing change.

       As a newly elected co-
lead of AAA, the Asian-Ameri-
can affinity group, I watched this 
policy hinder diversity in leader-
ship. AAA has historically had 
three co-leads, including multiple 
genders and both East and South 
Asian students—representing the 
beauty of AAA as a melting pot 
of the Asian continent. I am lucky 

to have junior Alana Goldstock as 
my colead, but the standardized 
affinity group policies prevented 
us from encapsulating all of AAA 
with an additional male co-lead.

        Beyond AAA, senior 
Maya Stutman-Shaw was left alone 
to lead the Jewish Student Coali-
tion (JSC) when no non-seniors ap-
plied to the role of co-lead, even 
though multiple other seniors did. 
The new system backfired, leaving 
out deserving seniors and making 
it more difficult for Stutman-Shaw 
to lead the club.

       In short, when approach-
ing anti-racism, the administration 
should be more flexible and com-
municate better with students. But 
when they do consult with student 
leaders, administrators and mem-
bers of the DEI office must be care-
ful not to let the full burden to de-
sign solutions fall on students of 
color.

       Too often, when the time 
comes for student leaders to step 
forward with ideas regarding race, 
eyes tend to turn to the students 
of color, and a burden is silently 
placed on their shoulders. It can be 
scary and frustrating when students 
of color are expected to carry the 
weight of an anti-racism initiative 
that is meant to support and up-
lift them—or, to the contrary, are 
left in the dark until policies they 
didn’t get a chance to influence are 
implemented.

       Yes, it is crucial to consult 
with students of color and affinity 
group co-leads to ensure diverse 
voices are represented. But rem-
edying issues of race should not 
be left to students of color alone 
to handle. The issue here is that 
the balance of collaboration is off.

      @blackatgds may have 
been the first instance in a while 
when student experiences were 
clearly and effectively communi-
cated to not only the administra-
tion, but the student body, too. That 
was an example of students’ get-
ting through to the school, but it 
came in a painful way. It shouldn’t 
have taken that much effort to 
share honest perspectives with the 
school and create a communicative 
relationship.

      The school needs to im-
prove not only its communica-
tion with student leaders, but also 
its communication to the student 
body at large. Students, for their 
part, should make a point to edu-
cate themselves on what GDS has 
committed to doing and should all 
be rooting for their school’s suc-
cess as it embarks on this initiative.

       If information about the 
Anti-Racism Action Plan is not 
easily accessible or widely known, 
then that calls into question how 
successful the initiative has been 
thus far. Can we really say we are 
implementing changes designed 
to improve students’ experiences 
if the majority of students aren’t 
aware of those very changes?

Graphic by Nava Mach

At School and Beyond, 
Black Women Face 
Unique Pressures

      One of the most potent 
challenges that African-American 
women face is the need to pres-
ent themselves as decent—profes-
sional, well mannered, subtle—in 
order to be respected. A recent ex-
ample of this burden is the latest 
Grammy Awards in March, where 
Cardi B and Megan Thee Stallion 
performed their song “WAP.” The 
response on social media was im-
mediate and generally promoted 
the same narrative: that Black 
women who are promiscuous or 
whose personas are deemed inap-
propriate taint the image of Afri-
can-American women in general. 
If a Black woman wants to be re-
spected or redeemed in the me-
dia, she must present themselves 
as decent.

      After the pair’s perfor-
mance aired, over one thousand 
people made complaints about it 
to the Federal Communications 
Commission. Parents wrote of 
their concerns for their children 
and compared the performance to 
a strip club dance. Was the perfor-
mance raunchy? Yes. Was it inap-
propriate for children? Also yes. 
But what those parents failed to 
realize is that Cardi B and Megan 
Thee Stallion are not responsible 
for the media that their children 
consume. Moreover, the Grammys 
have never been advertised or tai-
lored to children. So why did this 
one performance draw such pas-
sionate backlash? 

     It had me wondering: Was 
the response to the performance 
entirely motivated by genuine 
concerns, or was it connected to 
the way that non-Black Ameri-
cans perceive Black women? To 
me, the negative and chastising re-
sponse to the performance seemed 
to be rooted in misogyny and rac-
ism. The response was an exam-
ple of how society vilifies and pun-
ishes Black women for expressing 
themselves.

     I also thought of how the 
GDS community treats and per-
ceives Black women differently. 
Non-Black community members 
often brand loud, outspoken Black 
women as sassy and confronta-
tional, while quiet, soft-spoken 
Black women are considered in a 
better light. Black girls at school 
are so often held to a higher stan-
dard than their white peers in the 
way that they act and present 
themselves in order to gain oth-
ers’ respect. White students who 
use terms from African-American 
Vernacular English are seen as cool 
and trendy, while Black women 
who use the same slang are clas-
sified as ghetto.  

    Then-junior Sofia Green-
field told me about the heightened 
expectations that she has faced as a 
Black woman at GDS. “In classes 
during debates I would have to 
make sure to keep my voice at a 
certain level and not appear too 
passionate about a topic to avoid 
getting labeled as the ‘angry Black 
woman’ stereotype,” she said. “I 
also had to make sure that I was 

very well prepared, so that peers 
wouldn’t be able to criticize my 
work and accuse me of being un-
prepared or unfamiliar with the 
material.”

     Black women need to work 
twice as hard as their white peers 
to gain the respect that their white 
counterparts take for granted. The 
pressure to excel in academic 
classes stems from the fear of be-
ing labelled as lazy or not as ded-
icated as their white peers.

  

    This standard not only is 
present in school but also follows 
Black women throughout their en-
tire lives. In order to be respected 
in predominantly white commu-
nities and environments, Black 
women must conduct themselves 
in a way that appeals to white 
peers’ subconscious expectations. 
American culture has a notion of 
how a decent Black woman should 
act and present herself, creating a 
sense among Black women that 
falling below that standard gives 
a bad name to Black women ev-
erywhere. 

      Since transitioning from 
a predominantly Black school to 
GDS in fourth grade, Greenfield 
has felt a need to change the way 
she presents herself to blend in. “It 
felt as if I was almost living a dou-
ble life,” she said. “I had to pay 
more attention to the way I spoke 
and acted with my white peers 
than when I did with my family 
and friends at home, so that ad-
justment was definitely difficult.”

      Black women should not 
have to behave a certain way or 
change how they present them-
selves in order to be respected. 
Even at a place like GDS, those 
expectations are still present and 
damaging to young Black women. 
There is still a lot of work that 
needs to be done in predominantly 
white spaces to shift the way that 
Black women must present them-
selves. This work begins and ends 
with non-Black people recognizing 
the way they see Black women and 
the heightened standards they im-
pose on them. 

This article was originally 
published online in May.

“In classes during 
debates I would have 
to make sure to keep 
my voice at a certain 
level and not appear 
too passionate about 

a topic to avoid 
getting labeled as the 
‘angry Black woman’ 

stereotype,”said 
Greenfield.

by nadia fairfax

by pallavi bhargava

The school needs 
to improve not only 
its communication 

with student 
leaders, but also 

its communication 
to the student 
body at large, 

Bhargava writes.
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An Open Letter to Every Freshman of Color

Dear freshman of color!
So you’ve joined the GDS 

community. That’s fantastic! Wel-
come to a school full of the most 
wonderful people you’ll ever meet 
(the kind of people you’ll brag 
about knowing someday; they’ll 
brag about you, too). High school 
is a wonderful place for growth, 
exploration and self-discovery. 
However, it would be misleading 
to imply that high school—and 
freshman year in particular—isn't 
as difficult as it is great.

For all freshmen, entering 
high school creates a mix of nos-
talgia and excitement, fear and de-
termination, insecurity and confi-
dence. But for us people of color, 
trying to forge for ourselves the 
idealized high school experience at 
a predominantly white institution 
(known as a PWI) requires deal-
ing with the additional, omnipres-
ent element of race and the unique 
obstacles—and beauty—that come 
with it for us.

Maybe you were binging com-
ing-of-age movies before orienta-
tion and idolizing the high school 
stories of Cher from Clueless or 
Ferris Bueller from Ferris Bueller's 
Day Off or  so many more iconic 
teen characters. Those characters' 
high school experiences aren't re-
latable to most people, but when 
you’re not white, they can feel out-
right otherworldly. 

With this open letter, I’m of-
fering some advice based on my ex-
periences and the advice I received 

by jacqueline elna 
metzger

my freshman year from upperclass-
men of color, in the hopes that you 
won’t have to learn these things the 
hard way and can have an even bet-
ter freshman year than we did! So 
here are four pieces of advice for 
you to have a fantastic year.

1. Find your tribe.
The best advice I ever got 

in my freshman year was to find 
people to look up to and find peo-
ple who make you feel safe. It's 
best to avoid pressuring yourself 
to be surrounded exclusively by 
white students in an attempt to fit 
in, or do the opposite and create 
a bubble with only people simi-
lar to you. The most fulfilling so-
cial lives have a mix of people who 
you're very different from (to learn 
from them while they also learn 
from you) and people you're sim-
ilar to (to be able to just talk with-
out needing to explain every ref-
erence to your identity).

2. Make your voice heard.
You’ll often hear people say 

that GDS is an echo chamber, re-
ferring to the liberal ideas that are 
often prominent and often un-
challenged in the community, but 
I heavily discourage you from in-
ternalizing it. I’m not going to lie 
to you: For the most part, GDS stu-
dents find themselves somewhere 
on the political left. However, just 
because a student leans left, it does 
not mean they are inherently an-
ti-racist—or even not racist. 

It’s important to speak up 
when you encounter a red flag, 
even if you are disagreeing with 
someone who generally aligns 
with your political views. Don’t 

be afraid to make waves. Partici-
pate in difficult conversations with 
your friends. Don’t shy away from 
confrontation. And if your teacher 
says something you disagree with, 
speak up then, too!

3. Join a racial affinity 
group!

This article is probably not the 
first place you’ll hear about affinity 
groups, nor will it be the last, but 
joining an affinity group may be 
one of the best things you can do in 
your freshman year. It’s a fantastic 
way to meet friends with whom you 
always already have at least one 
thing in common. It will give you 
a surefire opportunity, at least a few 
times a semester, to be unapologet-
ically yourself, which can be rare 
at a predominantly white school 
like GDS. It’s refreshing to have a 
set-aside chance to vent, celebrate 
your accomplishments and look out 

across a table of people who look 
like you! Being in an affinity group 
can remind you that you’re not the 
sole representative of your racial 
identity and that you’re not alone. 

4. Pop the GDS bubble.
I’ll let you in on a little secret. 

The concept of the so-called GDS 
bubble, where no racism, sexism 
or homophobia exists, is a com-
plete myth. I can’t tell you how 
many times during my freshman 
year I’d be speaking with a white 
upperclassman who would remind 
me not to feel too safe because rac-
ism exists outside of these walls. 
News flash, upperclassman: Rac-
ism exists inside these walls, too. 

Pretending that GDS is a per-
fect oasis of complete tolerance is 
why accounts like @blackatgds 
are created. Most students and fac-
ulty think they do their best when it 
comes to anti-racism. But someone 

will still make a weird comment 
about your hair, or maybe your cul-
ture, and that will feel bad. Recog-
nize that, and maybe we can cre-
ate the unprejudiced paradise GDS 
has a reputation for.

—
These four tips won’t trans-

form your GDS experience, nor 
can they make it perfect. However, 
keeping them in mind can help 
you avoid some unnecessary pain 
that some of my classmates and 
I have experienced. High school 
can seem scary, especially when 
you’re a person of color among 
mostly white students, but always 
remember that you are not alone 
and that there are students and fac-
ulty of color there to support you—
like me!

Yours truly,
Jacqueline Elna Metzger 

OpiniOns
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Illustration by Nava Mach.

Affinity 
Let’s Bring Cultural Learning to the Broader Community

Affinity groups are a power-
ful way to bring people together 
through culturally rich, insightful, 
and engrossing dialogues. From 
sharing traditional recipes to cel-
ebrating favorite cultural tunes to 
diving deep into identity-related 
current events, these groups cre-
ate special opportunities for GDS 
students to connect with peers who 
share an aspect of their identity. As 
seniors and co-leads of our own re-
spective affinity groups—HOLA 
for Hispanic students and Fusion 
for multiracial students—we be-
lieve that affinity groups have the 
potential to enrich not only their 

members but also the entire GDS 
community. 

Every affinity group has two 
student co-heads and at least one 
faculty advisor, who all participate 
in the Student Affinity Leadership 
Committee on their group’s behalf. 
The objective of these groups is to 
unite similarly identifying students 
and foster a safe place for stu-
dents to connect and engage with 
each other.  With about 15 affinity 
groups in total, a large fraction of 
the high school student body par-
ticipates in at least one, and an even 
larger share would be eligible.

While GDS’ defined struc-
ture successfully allows members 
to interact with people who relate 

to their experiences, we believe its 
structural framework is also lim-
iting. For example, why are only 
Hispanic students discussing the 
lack of Hispanic representation 
in the GDS curriculum? Why is 
the celebration of delicious Asian 
foods limited to AAA participants? 
Why is the Black Student Union 
the only group learning from stu-
dents about Black culture and tra-
dition? 

Affinity group members have 
so much collective wisdom and so 
many personal experiences they 
can share. Yet, with the school’s 
traditional affinity group struc-
ture at play, these insightful per-
spectives are confined to a specific 
crowd of students. We believe that 
everyone can and should benefit 
from taking part in those conver-
sations and hearing those stories.  

That’s why we’re creating Af-
finity, a new Augur Bit Opinions 
column that amplifies minority 
voices at GDS. Whether it takes the 
form of a personal take on a cur-
rent event, lessons from an experi-
ence at GDS, a cultural tradition, or 
any other identity-related opinion, 
this column seeks to highlight and 
inform rich conversations among 
students that have previously been 
largely limited to affinity groups. 

As we think about expand-
ing the role of affinity groups, our 
minds revert to last year. During 
the pandemic, we have been chal-
lenged to grapple with the multi-
tude of inequalities ingrained in 
the American system—from dis-
parities in COVID deaths to police 
brutality. Witnessing the ensuing 
protest movements and social me-
dia campaigns—which were sup-
ported and strengthened by people 
of all identities—made us realize 
the importance of understanding 
each other’s struggles while cele-
brating our cultures.

We must immerse ourselves in 
the culture of our peers and exam-
ine how our own experiences in-
tersect with others’. If white peo-
ple hear about the Hispanic student 
experience, Asian students en-
gage with the LGBTQ+ experi-
ence, Young Women of Color learn 
about Jewish customs and tradi-
tions and so on, then slowly we 
will construct a stronger commu-
nity and an anti-racist high school 
that is educated, engaged and com-
passionate. 

These ideas and goals are far 
from new to GDS. GDS’ philoso-
phy has long been dedicated to ed-
ucating every student on the unique 
identities of their peers. Those core 

values are integrated into a GDS 
education as early as the lower 
school, where students take part in 
community-wide assemblies about 
LGBTQ pride, Martin Luther King, 
Jr., and Passover and Christmas, 
regardless of their own identity.  

The GDS website’s page 
about diversity, equity, and inclu-
sion states, “Most affinity groups at 
GDS are open to allies—individu-
als who may not share the affinity 
group’s specific identity but who 
otherwise share an interest in it.” 
In fact, high school affinity groups 
are not open to all students and we 
believe that should remain the case. 
At the same time, the broader com-
munity should be able to engage in 
the conversations and learning that 
happen in affinity groups.  

To start those conversations, 
we need not only writers but also 
readers. Regardless of your race, 
ethnicity, religion, sexual orien-
tation or gender, we invite you to 
engage with Affinity with an open, 
curious attitude. We are excited to 
welcome you into this effort and 
can’t wait to see how this column 
evolves! Please reach out to us or 
Augur Bit editors if you would like 
to write for Affinity or have any 
questions.

by yael wellisch and 
emi bailey

Recruitment for AAA, the Asian-American affinity group, 
in the fall of 2019. Photo courtesy of Hanako Walker.
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Let's Keep the Pandemic's Activist Energy Alive

       The past 18 months have been 
exhausting and stressful. In the 
U.S. alone, millions were infected 
with COVID-19, which dispropor-
tionately affected communities of 
color and essential workers, and 
more than half a million people 
died. But the past year also brought 
racial injustice to the forefront of 
national conversations, spurred 
unprecedented voter turnout and 
caused a surge in activist content 
on social media. 

     Much of the momentum so-
cial justice movements gained 
can be attributed to the pandemic. 
For many Americans, especially 
more privileged ones, it finally 
became clear that there was and 
is injustice in this country. An in-
adequate pandemic response and 
widespread economic suffering—
along with the footage of George 
Floyd’s death and the then-pres-
ident’s refusal to condemn white 
supremacy—made that injustice 

impossible to deny.
       People were at home, with 
more free time than usual, and di-
rected their energy towards protests 
and activist efforts. Social move-
ments had unprecedented momen-
tum; according to an analysis by 
The New York Times, Black Lives 
Matter is estimated to be the largest 
movement in U.S. history, with up-
wards of 15 million people attend-
ing protests during the summer of 
2020. 81 million people voted for 
Joe Biden in the presidential elec-
tion, far more votes than any US 
president has ever gotten. It’s in-
cumbent upon all of us to keep that 
momentum going through the end 
of the pandemic and beyond.
       Sophomore Claire Simon told 
me, “I think the pandemic has done 
a lot for me, and I’m sure for oth-
ers, in highlighting existing in-
equalities in America. It’s really 
important to recognize, and also 
devastating to know, how the pan-
demic intensifies almost everything 
from homelessness to trouble with 
access to healthcare and food in-
security.” 
      And the energy for social justice 
has not slowed yet. After Texas’ ex-
tremely restrictive ban on abortion 
was passed on Sept. 1, social me-
dia was flooded with information 
about how to support women seek-
ing abortions in the state, and so-
cial media users spammed a web-
site meant for reporting women 
who have abortions with fake tips 
that rendered the site useless. 

      Junior Grey Papageorgiou 
told me that they had to get cre-
ative when it came to being an 
activist during the Black Lives 
Matter movement because of the 
pandemic; they signed petitions, 
supported Black-owned busi-
nesses, found online resources to 
educate themself and protested 
when it was safe. “A huge chal-
lenge for me during this pan-
demic was making sure that stay-
ing home didn’t translate to staying 
silent,” Papageorgiou said. Now, 
we should make sure that moving 
closer to our pre-pandemic routines 
doesn’t translate to staying silent.
      As more Americans get the 

by edie carey coronavirus vaccine, the end of the 
pandemic seems to be in sight, at 
least in the U.S. But there is an-
other risk: It might become easier 
to ignore injustice, especially when 
that injustice isn’t something you 
experience, without the sharp lens 
of the pandemic’s woes. But we 
shouldn’t let the momentum of so-
cial change die down. Even when 
this crisis is over, we will still need 
to fight injustice. Endemic racism, 
economic inequity and the lack of 
an adequate social safety net are as 
much problems today as they were 
before March 2020.
      We have to be flexible and cre-
ative when we make change, and 

we must be able to adapt. The var-
ious ways in which people like Pa-
pageorgiou worked for social jus-
tice over the past 18 months were 
effective in keeping important, un-
derlying issues front and center.
Continuing that work is vital if we 
want to sustain progress. I urge you 
to spread awareness on social me-
dia when injustice occurs, go to 
protests when you can and, most 
important, not stay silent. Even 
with a Democrat in office and a 
Democrat-controlled Congress, we 
need to continue to push for real, 
fundamental change, now more 
than ever.  

Protesters near the White House on June 1, 2020. Photo by Kaiden J. Yu.

Class of 2023, Don’t Let Junior Year Dread Define You

     As my fellow sophomore 
peers and I depart from lengthy 
practice SAT and ACT exams, 
I have found myself feeling an 
entire spectrum of emotions. 
While I am both relieved to be 
able to put the rather exhausting 
three-hour tests behind me and 
increasingly nervous for the 
official SAT and ACT exams, 
I’ve noticed myself thinking 
more about my future after 
high school. For me, practice 
standardized tests have put an 
unavoidable emphasis on the 
imminence of the college process 
I am bound to enter junior year. 
     Choosing courses and 
selecting electives has caused me 
anticipatory anxiety about the 
genuine uncertainties junior year 
has in store. Conversations with 
peers have been progressively 
more directed towards the 
subject of the anxieties of next 
year’s academic challenges 
and apprehensions about 
entering the college process. I 
have found myself genuinely 
struggling to figure out the 
best way to approach such 
an intimidating year of high 
school; overall, my recent 
thoughts on junior year have 
boiled down to the sentiment 
that it appears frightening. 
     It’s true that eleventh grade 
is filled with unique challenges: 
preparing for and potentially 
taking SAT or ACT exams, 
thinking about possible colleges 
to apply to and all the while 

taking increasingly difficult 
classes. It’s certainly valid that 
sophomores, including me, 
are unsure of what to expect. 
      To me, freshman and 
sophomore year have always 
seemed somewhat experimental, 
meant for figuring out how 
to navigate high school and 
invest in one’s interests. But 
junior and senior year seem far 
more impactful in influencing 
my academic future. From my 
peers I am hearing panic, from 
upperclassmen advice, from 
my teachers reassurance, all 
amounting to an overwhelming 
cacophony when in reality 
the truth still stands: I haven’t 
experienced junior year; I 
haven’t endured its struggles 
or celebrated its triumphs.

Halfway through 
high school, we 

have every reason 
to believe we can 

conquer junior year 
with confidence,

Papageorgiou writes.
         After multiple group 
conversations with current 
and former juniors in my 
advisory, the conclusion I was 
able to reach was that while 
junior year is inevitably harder 
than sophomore year, what 

with the added workload of 
electives and more advanced 
courses, school continues as 
usual: the same difficult and 
yet rewarding struggle. 
     My sophomore self views 
junior year as a foreign, 
terrifying concept. I see it as 
different from other years of 
high school and have trembled 
at its intimidation. Hearing 
from others about the nonstop 
difficulties of junior year has 
made it hard to detach their 
experiences from the ones I 
have yet to have. But perhaps 
what we sophomores need to 
remind ourselves is that other 

people’s insights are an aid, 
not necessarily a reflection of 
one’s destination. It’s good 
to be prepared, but not to be 
obsessive. And most important, 
it’s okay to acknowledge 
that junior year will likely be 
hard, but not to let the dread it 
brings predetermine what our 
experiences will be or what 
our experiences will offer. 
    Rising juniors have 
persevered the past two years of 
high school. We have crossed 
off days on our calendars, 
entered one after another 
Zoom call and pushed open 
the doors of the GDS high 

school building countless times. 
We have braved everything a 
school environment entails: tests, 
presentations, performances, 
talks with teachers, arguments 
with friends, disappointments. 
And in turn, we have been 
able to experience the simple 
joy that comes from persisting 
through difficulties. Which 
is all to say that, halfway 
through high school, we 
sophomores have every reason 
to believe we can conquer 
junior year with confidence.

This article was originally pub-
lished online in June.

Photo by Grey Papageorgiou.

We shouldn’t let the 
momentum of social 

change die down. 
Even when this crisis 

is over, we will still 
need to fight injustice,

Carey writes.

by grey papageorgiou
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On the afternoon of June 7, 
then-senior Felix Passman flamed 
the St. Anselm’s Abbey School 
Panthers, tossing seven scoreless 
innings over 90 pitches and lead-
ing the Mighty Hoppers to a 7 to 0 
victory. With the team rallying be-
hind Passman’s efforts with their 
plate appearances, base running 
and fielding, the No. 8 seed had 
an impressive tournament debut in 
their play-in game for the District 
of Columbia State Athletic Asso-
ciation (DCSAA) championship. 

For the tournament, St. An-
selm’s Abbey School was the No. 
9 seed, making GDS get home field 
advantage. Since GDS has no base-
ball diamond, the game was hosted 
at Woodrow Wilson High School’s 
field.

“To see a senior have a mo-
ment like that where he throws a 
no-hitter in one of his last games,” 
men’s varsity baseball head coach 
Todd Carter said, “he’s gonna re-
member that for the rest of his life.”

Passman, who’s been on the 
varsity team since freshman year 
and will continue playing ball at 
Oberlin College, started off the 
game by throwing low and away, 
consistently getting Panthers bat-
ters to ground out or hit infield 
pop-flies. The right-hander donned 
eyeblack and green stirrups in 
the humid heat and was hopping 
around the dugout, staying true to 
his school’s mascot, to keep his 
blood flowing on the bench.

“I’ve been working really hard 
the past couple weeks,” Passman 
said. “To have a result like this to-
day is a testament to how resilient 
[the team has] been this whole sea-
son.”

GDS’ offense started with a 
bang, driving in four runs in the 
first inning and one in the second. 
Throughout the game, Hoppers 
consistently made contact, hitting 
the ball hard in the gaps and on the 
ground, which made it tough for 
the Panthers to effectively make 
plays in the field. Their pitcher, 
then-senior Xavier Grimaldi, felt 

Panthers’ hitter runs down first baseline after getting out. Photo by Seth Riker.

spOrts

unwell during and ill-prepared for 
his outing, particularly noting the 
inconsistency of his curveball in an 
interview with the Bit. After their 
team had ended its season in mid-
April with the expectation they 
wouldn’t qualify for the tourna-
ment, it was a “pleasant surprise” 
to participate in the play-in game.

“I did really bad today,” 
Grimaldi said. “I was feeling light-
headed, my stomach was hurting. 
I was just trying to get through the 
game.”

In the bottom of the first, 
then-sophomore Pierson Cooper 
drove in then-senior Jeremy Jen-
sen for the first run of the game, 
and after then-junior Miles Huh 
stole second base, Cooper stole 
home. Cooper and Huh combined 
for four doubles and stolen bases 
for the game. After the first few in-
nings, the team’s bats didn’t slow 
down, but failed to produce the 
same quantity of runs in follow-
ing innings, only scoring twice in 
the fifth after the team’s initial hit-
ting rampage.

“I think the whole team per-
formed well today,” Jensen said. 
“We hit, we fielded well and I think 
it was a good game overall.”

While the result of the game 
was never really a topic of uncer-
tain anticipation once it got under-
way, the blowout victory wasn’t 
without controversy. In the bottom 
of the fourth, Carter gave Huh the 
signal to steal after he had dou-
bled. After taking too short a lead 
on what he described as sandy, un-
packed dirt, Huh got beat to the 
base by the throw of the Panthers’ 
catcher. Their third baseman seem-
ingly failed to put down the tag in 
time, leading to the field umpire 
calling him safe. Immediately af-
terward, Panthers varsity baseball 
head coach Paul Wofsy stormed 
onto the field to call for the home 
plate umpire to reconsider the rul-
ing. Huh described his tempera-
ment as “a little salty.”

“As he slid into third base,” 
Wofsy said in an interview with 
the Bit, “it actually looked to me 

Senior Throws No-Hitter in First 
Game of DCSAA Tournament; 

GDS Wins 7-0
by seth riker

then-junior Aristotelis Bezianis, 
the No. 7 seed, 8 to 5 to win third 
place in the tournament the follow-
ing day. 

According to Wolf, Green’s 
impact wasn’t limited to his per-
formance on the court. “He tried to 
lift everyone else up,” Wolf said. 
“That’s why people like Nick and 
me still competed well.” Penni-
man enjoyed success in the first 
round, rebounding from a 2–6 defi-
cit to win his first match against 
Woodrow Wilson High School 
then-freshman Timur Britikov. Ac-
cording to Penniman, part of the 
comeback came from his change in 
strategy, focusing on hitting more 
backhands and slices to counter 
Britikov’s powerful strokes. 

“He tried to lift 
everyone else up,” 

Wolf said. 
Due to his strategic shift, 

Johnson said Penniman “was able 
to control the pace of the game.”

Following his victory on an in-
door court, Penniman was sched-
uled to play his second-round 
game outside only a few hours 
later. Waiting for him was Gon-
zaga College High School then-se-
nior Burke Pablo, the No. 6 seed, 
who swiftly beat Penniman 8 to 0. 

“Just getting to the second 
round was an accomplishment,” 
Penniman said.

On June 1, Wolf lost 8–1 to 
St. John’s College High School 
then-sophomore Mason Edmund 
in the first round. “I wasn’t mov-
ing as quickly as I wanted to,” Wolf 
said. “I didn’t feel as energized, 
and that’s a big part of my game 
to play with energy.” 

Green, Penniman and Wolf 
plan to return for the 2022 spring 
season. Johnson said the future 
of the GDS tennis program looks 
bright, just as Sidwell is graduat-
ing a noticeable portion of its team. 
Penniman believes the Mighty 
Hoppers have a real chance of chal-
lenging Sidwell, which has domi-
nated both the men’s and women’s 
DCSAA championships since their 
creation in 2015. 

“It is going to take creativ-
ity and lots of effort,” Penniman 
said. “But next year, I think we 
have a serious shot and I’m really 
excited.”

This article was originally pub-
lished online in June.

Junior Places Third 
in D.C. Tennis 
Championship

by shai dweck and 
seth riker

The men’s varsity tennis 
team’s season culminated last 
spring with the qualification of 
three of its players—then-fresh-
man Raphael Wolf and then-ju-
niors Nick Penniman and Haidyn 
Green—to the District of Colum-
bia State Athletic Association 
(DCSAA) championship tourna-
ment. Wolf lost in the first round, 
Penniman in the second round and 
Green in the semifinals. 

“We played well as a team,” 
Green said. “I only lost to the No. 
1 at Sidwell. The kid was ridicu-
lous, so I’m pretty proud.”

The single-elimination tour-
nament lasted four days beginning 
on June 1 and included 32 athletes. 
The Mid-Atlantic Athletic Confer-
ence, of which GDS’ men’s teams 
are a part, did not host its usual 
end-of-season championship this 
season, making the DCSAA cham-
pionship the tennis team’s only 
postseason competition.

According to a DCSAA bulle-
tin, players were selected to partic-
ipate by a seeding committee com-
posed of the DCSAA tournament 
director, a United States Tennis As-
sociation staff member and District 
coaches, who ranked participant 
entries. The tournament took place 
at the Southeast Tennis & Learn-
ing Center in Congress Heights and 
used eight-game pro sets through 
the semifinal round.

Green, the No. 3 seed, eas-
ily won his first two matches 
against St. Anselm’s Abbey 
School then-senior Stephen De-
Carlo and School Without Walls 
then-freshman Ben Yarkin. In his 
next matchup, Green beat Sidwell 
Friends then-junior Rahul Prakash, 
the No. 5 seed, 8 games to 1.

“For him to have that type of 
success and represent GDS,” Wolf 
said, “was really impressive and 
great for the tennis program.” Wolf 
and Penniman are both members 
of The Augur Bit’s staff.

Green’s loss came at the hands 
of Sidwell then-senior Akira Mor-
ganstern, the No. 1 seed, to whom 
Green had already lost in a regu-
lar season match the week before. 
In the middle of their earlier bout, 
Green’s tennis strings broke, so he 
finished the game with Penniman’s 
racket.

In their tournament matchup, 
Green lost 8 to 4 but was not 
ill-prepared, bringing four rack-
ets with him, according to men’s 
varsity tennis coach Rachel John-
son. Green went on to beat Sidwell 

like he slowed down and actually 
kind of stopped when the tag went 
down. The umpire called him safe, 
so I went out to talk.”

After shortly deliberating, the 
umpires reversed their call, to the 
liking of the Panthers’ first base-
man, who shouted that there was 
one out to his team in the field be-
fore the umpires’ discussion was 
over. Preemptively, Huh headed 
towards the dugout.

“It’s been so long since I’ve 
seen something like that happen,” 
Huh said. “You can technically re-
view calls, but in high school, it 
makes no sense. It’s not like you’re 
using a camera or anything.”

Aside from the shortstop’s 
overthrow to then-freshman Jack-
son Scarrow, the team’s first base-
man in the top of the fifth, the Hop-
pers cleanly wrapped up the game 
in the field, while Passman contin-
ued to blow the ball by Panthers 
hitters. 

“It was just a rough throw to 
get to,” Scarrow said. “I probably 
could have gotten to it if I read it 
right, but I just missed it.”

In the top of the seventh, 
then-sophomore Ben Carter, the 
son of the head coach, caught an 
infield fly and threw the ball to first 
base to get the only walked runner 
out, turning a double play to get 
two quick outs. Passman closed 
out his no-hitter by getting a bat-
ter to pop a routine flyball up to 
center field, getting caught to com-
plete the game. 

The next day, the Hoppers 
faced the St. John’s College High 
School Cadets, the top seed in the 
championship tournament. GDS 
lost, 12–1, ending their 2021 sea-
son with a record of 6–8. 

“Even if we do lose tomor-
row,” Huh said after the win over 
St. Anselm’s Abbey, “the season 
has been really great in spite of all 
the COVID stuff. I’ve had a great 
time.”

This article was originally pub-
lished online in June.

Then-junior Haidyn Green. Photo by Cory F. Royster, courtesy of 
David Gillespie
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Spring Awakening Review: Two 

Hours Transported to the Black Box
by kira grossfield

On Screen
The Circle Is an Entertaining 

But Flawed Game
by alex gerson

Welcome back to On Screen, 
The Augur Bit’s television and film 
review column! This time, I’ll be 
talking about the newly released 
second season of the Netflix real-
ity game show The Circle.

Each season, The Circle fea-
tures a new set of about a dozen 
contestants who live in isolated 
apartment rooms and can only 
communicate through the show’s 
text-only message platform called 
The Circle. Contestants can be 
themselves or become a catfish, 
digitally impersonating someone 
else. 

After each day of chatting via 
The Circle, the contestants rank the 
others from favorite to least favor-
ite. The ratings from each contes-
tant are averaged to make the of-
ficial rankings, which help dictate 
which player will be eliminated 
from the show that round. 

New contestants are added to 
The Circle at various times to keep 
the game dynamic. Eventually, the 
five contestants who remain all rate 
each other one last time. The player 
who lands at the top of the final rat-
ings is crowned the winner of The 
Circle and wins a grand prize of 
100 thousand dollars.

The first season of The Cir-
cle, which came out in early 2020, 
was a good start to the series, but 
it lacked strategy. Most of the con-
testants were part of a big group of 
friends who wouldn’t betray each 
other, even when it was against 
their best interests. The newest 
season has more strategic and cut-
throat gameplay. The contestants 
aren’t afraid to make big moves, 
such as eliminating a close ally to 
improve your chances of winning, 
which was something that the first 
season was missing. 

The second season of The Cir-
cle featured many interesting con-
testants. Whether it was a Brook-
lyn mother named Deleesa playing 
as her husband Trevor, fraternity 
brother Jack playing as a sorority 
girl named Emily or singer Lance 
Bass’ personal assistant playing as 
Bass, the catfish impersonation as-
pect brings plenty of excitement.

However, even though The 
Circle improved in its second sea-
son, there are still a few glaring 
flaws in the game’s structure. The 
biggest problem is that the rules are 
unpredictable. Each round, though 
the contestants know there will be 

ratings, they don’t know how the 
rating will directly affect them. In 
some rounds, being rated first gives 
a player the power to decide whom 
to eliminate, but in others the high-
est-rated player gets no advantage. 
With the rules changing so often, 
there’s no way for the game to be 
fair to every contestant.

Comparing its structure to an-
other popular reality game show 
like Survivor, The Circle’s flaws 
become even more evident. In 
Survivor, the rules are clear: Each 
round, one person will be voted 
out. That structure remains con-
stant throughout the game until 
there are only two or three con-
testants remaining, when the elim-
inated contestants vote for a win-
ner from among those remaining. 
Survivor contestants are able to 
fully prepare for each round of the 
game because they know how the 
game works, whereas contestants 
on The Circle are in the dark and 
less able to devise precise, fun-to-
watch strategies.  

The Circle hurts the chances 
of the new contestants by bring-
ing them in mid-game because 
the other contestants have already 
formed connections with one an-
other. On the other hand, added 
contestants enter the game closer 
to the finale, giving them a better 
shot at making it to the end. Un-
like The Circle, Survivor has ev-
ery player start the game at the 
same time, giving them an equal 
chance to make social connections 
and map out their road to victory. 

Though the structure of The 
Circle certainly has many flaws, 
I’m confident that with a few 
tweaks, such as making the rules 
clearer and having every player 
start at the same time, the show 
could be greatly improved. The 
Circle is a work in progress and 
Netflix has made changes in the 
past to improve the show. After a 
lackluster first season, they cast 
more cut-throat contestants for the 
next go-around. This season was 
a step in the right direction, so I 
wouldn’t leave The Circle just yet.

My Rating: 6.5/10

If you like this show you 
should watch: Survivor, Big 
Brother and The Challenge

This article was originally pub-
lished online in May.

When the GDS student per-
formers first appeared on the com-
puter screens of a disconnected 
audience, Spring Awakening none-
theless immediately felt like a live, 
in-person musical. The students’ 
faces—expressing love, lust, fear 
and loss—could be seen clearly 
through transparent plastic masks. 
In fact, it was easy to forget that 
the actors were wearing face cov-
erings at all as the costumes, sets 
and powerful voices of performers 
overtook viewers’ computers. Di-
rector Laura Rosberg said in her in-
troduction at the show’s Zoom pre-
miere on Friday, May 21, “We’re 
not filmmakers; we’re theater-mak-
ers.” That surely came across as the 
audience was transported into the 
Black Box.

Spring Awakening was writ-
ten by Steven Sater with music by 
Duncan Sheik, and was based on 
a 1891 German play of the same 
name by Frank Wedekind. The 
rock musical made its Broadway 
debut in 2006 and is both famous 
and infamous for its juxtaposition 
of mature content and young char-
acters.

Then-junior Julian Galkin 
and then-senior Caleigh Vergeer, 
who played lovers Melchior and 
Wendla, respectively, delivered 
performances that felt entirely 
genuine. Galkin’s portrayal of a 
young man burdened with cynical 
wit and opposed to authority was a 
triumph, as was Vergeer’s render-
ing of a young woman struggling 
blindly to navigate her transition 
into adulthood.

To viewers unfamiliar with 
the plot of Spring Awakening, the 
show can feel like a roller-coaster. 
Filled with the tensions of youths 
struggling to follow traditional 
expectations, Spring Awakening 
switches from scenes depicting 
violence, to graphic discussions 

(and miming) of sexual acts, to poi-
gnant, heartfelt moments of love 
and loss. 

The musical’s quick tonal 
changes and humor helped to re-
duce the audience’s discomfort 
with particularly intense scenes. 
The music perfectly matched these 
abrupt shifts. Most enjoyable were 
the rock numbers where the voice 
of then-junior Elias Rodriguez, 
who played Moritz, truly shined 
as he gripped a microphone stand 
that, though decorative, enhanced 
his stage presence with a rock-con-
cert feel.

It is not an easy task 
to recreate the feeling 

of an in-person 
musical theater 
experience, but 

GDS’ theater faculty, 
designers, cast 

and crew exceeded 
expectations.

The set designers, then-se-
niors Emmett Freeman and Nic 
Moiseyev, and costume design-
ers, then-juniors Eve Kolker and 
Miriam Akhmetshin, often kept the 
coloring neutral. The backdrops 
and school uniforms were largely 
limited to whites, blacks and grays. 
The toned-down color scheme re-
flected the show’s theme of forced 
conformity but was interrupted 
with musical numbers where 
bursts of colored light, designed 
by then-seniors Ben Adomaitis 
and Harrison Lundy, disrupted the 
monochromatic background.

Rosberg had to think outside 
the box for scenes written to in-
volve physical touching among 

actors. “This was a show about 
intimacy in a time in which we 
couldn’t be intimate,” Rosberg said 
in her introductory speech. Sex and 
kissing scenes were mimed with 
choreographed motions, making 
them appear dance-like. Though 
the change was made out of neces-
sity due to COVID restrictions, it 
highlighted the performers’ acting 
abilities with creative techniques 
that could be used to show phys-
ical intimacy even after the pan-
demic subsides. Though it wasn’t 
entirely clear what certain arm ges-
tures meant, the ambiguity doesn’t 
hinder the audience’s understand-
ing of the scenes’ meanings.

Another surprising highlight 
was the production’s intermission 
after the first act. The couple-min-
ute break included a clip of instru-
mental background music and ed-
ited videos of the set, making the 
show feel even more like a live per-
formance. 

At the end of the show, after 
the cast members took their bows, 
the camera switched directions, al-
lowing the audience to see what the 
actors had been looking at as they 
gave their performances. It came 
as a shock to see no cheering au-
dience looking back at them, only 
more technical materials. It is not 
an easy task to recreate the feel-
ing of an in-person musical the-
ater experience, but GDS’ theater 
faculty, designers, cast and crew 
exceeded expectations. A unique 
benefit of the filmed show is that 
it remains available for viewing 
online, provided that you register 
and pay the $5 fee (a bargain com-
pared to normal GDS shows). But 
don’t get me wrong: I’m excited to 
be back in the Black Box for next 
year’s spring musical.

This article was originally pub-
lished online in May.

Digital illustration by Reid Alexander.

Photo courtesy of Christal Boyd.
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This September, GDS revived the start-of-school assemblies and activities the high school mostly missed during distance learning 
last fall: the Senior Run-In, First Friday, the flag football tournament. For the Class of 2022, those rituals marked the beginning of 

what is set to be a more normal senior year than either of the past two graduating classes experienced. Augur Bit photographers 
Reid Alexander and Kaiden J. Yu photographed the events, where this year’s seniors celebrated what last year’s could not.

Seniors Revel in Start-of-School Rituals Class of ’21 Missed
by kaiden j. yu and reid alexander



The Augur Bit14 September 2021

the auGur Bite

 Sourdough 
Crumpet
For anyone who’s been keep-

ing their sourdough starter (the 
combination of fermented wa-
ter and flour used to make yeast 
to start a bread dough and help 
it rise) alive throughout the pan-
demic, this sourdough crumpet is 
a perfect new recipe to try! I love 
making this recipe to use up my 
leftover starter after feeding it with 
additional water and flour. This is 
another super simple recipe that 
only requires a couple ingredients. 
I love the tangy flavor and unique 
texture of this easy treat! You can 
eat the crumpet as a snack with but-
ter, jam or Nutella.

Ingredients:
1 cup of sourdough starter dis-

card
1 tsp of granulated sugar
1/4 tsp of salt
3/8 tsp of baking soda

Instructions
Combine all ingredients in a 

medium bowl. Heat a small pan 
over medium low heat with a small 
pat of butter. Pour enough batter to 
fill the pan about a half inch thick. 
Cook for about 5 minutes, unil the 
entire top is bubbling. Use the back 
of a spatula to remove the excess 
batter on top, exposing the holes 
created by the bubbles.Then flip 
and cook until dark golden brown 
on both sides. Flip out of the pan 
and serve with whatever topping 
you’d like!

Yields 3–5 servings.
This article was originally pub-
lished online in June.

by leah belber

D.C. Area Bagel Guide: Part 1

There is no Saturday morning 
breakfast better than a fresh bagel, 
so on a humid August day your Au-
gur Bite writers (graciously chauf-
feured by friend Caroline Antonip-
illai) set out to taste some bagels 
for the first installment of our de-
finitive D.C. Area Bagel Guide. 
For the sake of consistency, we 
ordered the same two bagel sand-
wiches at each shop: an everything 
bagel with plain cream cheese, and 
a plain bagel with smoked salmon 
and plain cream cheese. 

We considered several criteria 
while taste-testing these bagels: the 
bagel dough, the everything bagel 
seasoning, the smoked salmon, the 
cream cheese and its texture, the 
value and the overall taste. We de-
termined the value not just by look-
ing at the cost, but by taking into 
account the bagel’s size and taste.

The bagel sandwiches we tried 
at Bullfrog Bagels were noticeably 
smaller than the others and their 
fillings and textures brought al-
most nothing to the table. If you 
eat Bullfrog bagels for lunch, we 
would recommend ordering two 
in order to be filled up enough to 
go to sports practice in the after-
noon. On a Saturday morning, we 
expected the bagels to be soft and 
fresh, but the dough tasted dense 
and stale, not crispy or toasty. 
While the dough left much to be 
desired, the everything bagel sea-
soning was the best of all three we 
tried. Bullfrog’s signature Scot-
tish-style smoked salmon was cut 
and distributed well but too salty 
for our taste. 

Bullfrog Bagels food truck
4810 Wisconsin Ave NW, 

Washington, D.C., 20016

Review of Everything Bagel

• The bagel dough it-
self—2/5

• Everything bagel season-
ing—5/5

• Cream cheese and its tex-
ture—4/5

• Value: $3.45—3/5
• Overall taste—3/5

Review of Bagel Sandwich

• The bagel dough it-
self—2/5

• Smoked salmon—2/5
• Cream cheese and its tex-

ture—4/5
• Value: $8.45—2/5
• Overall taste—3/5

Georgetown Bagelry
5227 River Rd, Bethesda, 
Maryland, 20816

The Georgetown Bagelry 
produced our favorite bagels of 
the expedition. The bagels tasted 
like they had just come out of the 
oven, though they could have been 
toasted more. The cream cheese 
was well schmeared as well. There 
was not a ton of everything bagel 
seasoning, and what was there was 
mostly sesame seeds, but it still 
tasted like a solid everything ba-
gel. The salmon is from D.C.-based 
Ivy City Smokehouse, and it was 
less salty than the Bullfrog salmon. 
However, it was cut too thick, and 
had a little bit of a fishy flavor. We 

do admire that they didn’t skimp 
on the fish, though!

Review of Everything Bagel
• The bagel dough it-

self—4/5
• Everything bagel season-

ing—3/5
• Cream cheese and its tex-

ture—4/5
• Value: $3.50—4/5
• Overall taste—4/5
• Review of Bagel Sand-

wich
• The bagel dough it-

self—4/5
• Smoked salmon—3/5
• Cream cheese and its tex-

ture—4/5
• Value: $9—4/5
• Overall taste—3/5

Review of Bagel Sandwich
• The bagel dough it-

self—4/5
• Smoked salmon—3/5
• Cream cheese and its tex-

ture—4/5
• Value: $9—4/5
• Overall taste—3/5

Bethesda Bagels
4819 Bethesda Ave, Bethesda, 

Maryland, 20814

Although the bagels from 
Bethesda Bagels tasted like they 
were baked that morning, they 
were still quite dense and fairly 
doughy rather than light or toasty. 
The everything bagel seasoning 
was disappointing, mostly because 
the quantity of salt in the seasoning 
was excessive. Both the bagel size 
and cream cheese amount seemed 
well balanced and filling enough 

to be a full breakfast meal. Like 
Georgetown Bagelry, Bethesda 
Bagels used Ivy City Smokehouse 
salmon. It was similarly cut too 
thick and unevenly distributed on 
the bagel we got.

Review of Everything Bagel
• The bagel dough it-

self—3/5
• Everything bagel season-

ing—2/5
• Cream cheese and its tex-

ture—5/5
• Value: $3.60—4/5
• Overall taste—4/5

Review of Bagel Sandwich
• The bagel dough it-

self—3/5
• Smoked salmon—3/5
• Cream cheese and its tex-

ture—4/5
• Value: $9.50—3/5
• Overall taste—3/5

Although some readers may 
consider this first expedition an 
underwhelming view of the bagel 
scene that D.C. has to offer, we 
learned a lot about the options and 
what qualities make a truly excel-
lent and well-rounded bagel. From 
how filling they are to how well 
proportioned each component is 
to the taste profile of each ingredi-
ent, a perfect bagel is hard to find 
(especially outside of New York 
City). But we are confident a deli-
cious bagel does exist in the DMV. 
Keep an eye out for our next in-
stallment to read reviews of Call 
Your Mother Deli, Pearl’s Bagels 
and Baked By Yael!

Bagel sandwiches from Bullfrog Bagels, Georgetown Bagelry and Bethesda Bagels.. Photos by Leah Belber.

cOmeDY
Chadwick the Cheerio and Limited Shrimp Meet at Sea

by julius boxer-cooper

by miriam akhmetshin 
and leah belber
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Dear GDS community,

We are so excited to share with you our 2021 back-to-
school edition, which includes a special package of eight 
Features and Opinions articles exploring the state of rac-
ism and anti-racism at GDS. About one year after the @
blackatgds Instagram account and GDS’ subsequent An-
ti-Racism Action Plan emerged—and as students return 
to school daily for the first time in 17 months—we hope 
to bring the important issues of race and inclusion at GDS 
back to the forefront of conversation in the community.

In the process of creating this edition, it grew evident 
to us that discussions about racism and what GDS is do-
ing to address it remain largely hidden from view, unex-
plored or else muffled by students’ apprehension to speak 
openly. A white student who had completed an Opinions 
piece about anti-racism pulled out of the project at the last 
minute, saying he felt the reputational risk was too great 
to share publicly his candid critique of GDS’ approach.

We also hope this edition—not only with “Anti-Rac-
ism at GDS, One Year On,” but also with our new Opin-
ions column Affinity—serves as a catalyst for students 
who may not have seen themselves represented in the 
Bit’s bylines in the past to lend their voices to the paper. 
Just as we know that diversity enhances our journalism, 
we would like all students to feel equally welcome to join 
and benefit from the incredibly meaningful experience of 
writing for a newspaper. 

The semester ahead promises to be one of growth and 
exciting projects for the Bit—look out for new initiatives 
to come. We’ll also be resuming our weekly Bit Newslet-
ter soon. Follow us on Instagram @theaugurbit to see it 
all, and always feel free to reach out to ask questions or 
contribute.

Sincerely, 
Seth Riker and Ethan Wolin

Bit-Doms

Hoco just happened!
GDS’ tradition of innovation continues 

with our first silent disco!

DCC elections underway
Love the annual competition to see how many 
formal words students can fit into a sentence

Club fair approaches
Seniors, remember to sign up for as many random clubs 
as you can—that will definitely help with college apps!

Hop Shop reopens
Where’s JDL?

New student IDs finally issued! 
If you don’t scan in, you will face immediate expulsion 

GDS wraps up a successful Spirit Week!
Everyone really showed their grasshopper pride!

Class t-shirts are handed out 
before flag football

A class like the freshmen, you can’t find

Sophomores return from an 
overnight at Bretton Woods

Slingshotting tennis balls into buckets was such a 
hit in the spring that they got to do it again!

by annabel hilzenrath and 
stella tongour

Editors' Note

More Chadwick the Cheerio

The Augur Bit 
welcomes letters to 

the editors. Write us to express 
difference of opinion or comment 

on our reporting. 
Please email letters to
augurbit@gds.org 

We reserve the right to 
edit letters for clarity.
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“A very auger bit will now be turned into your souls until your honesty is proved”
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Hopper Crossword
by daniel otto-manzano

Faculty Advisor
Julia Fisher

1 2 3 4 5 6 7 8 9 10 11 12 13

14 15 16

17 18 19

20 21 22

23 24 25 26 27 28

29 30 31 32 33

34 35

36 37 38 39

40 41 42

43 44 45 46 47 48 49

50 51 52 53

54 55 56 57

58 59 60 61 62

63 64 65

66 67 68

ACROSS
1 Stale, stuffy smell
5 Memento ___
9 Bus drop-off locations
14 Follower of "latch" or

"catch"
15 Refine a text
16 Truck renting company
17 Promotes
19 Crazy
20 Gut feeling
21 Red-bellied birds

common in DC
23 Dave and Busters e.g.
25 Comedian Schumer
26 Chinese general with

chicken dish named
after him

29 Let it stand, for
proofreaders

30 Classy attire?
34 Murmuring sounds

made by doves and
pigeons

35 Chemical bond that
isn't covalent

36 Today's theme, and an
event where one can
see or hear 17, 30, 43,
and 61-across

40 "The Hobbit"
protagonist Baggins

42 Double reed woodwind
43 DC women's

professional soccer
club

46 Variation of game
"catch" with mandatory
jumping

50 One of 17 targets of
international success
set by the UN to be
completed by 2030

51 "...---..." (message via
telegram)

52 Result of iron
deficiency

54 Businesses and boats
want to stay this way

57 Urge (someone)
58 Content of U street

Ben's famous bowl
61 A frustrated wheat

farmer's possible plea
to hungry green insects

63 Factually questionable
story

64 "Will do"
65 Killer whale
66 Native American

conical tent
67 UDC train station Van

___
68 Observes

DOWN
1 Chocolatey lattes
2 Isn't injured
3 Opinion
4 Male domestic feline
5 Chinese playable

character in popular
shooting game
Overwatch

6 Stench
7 Off-beat GOP

members, derisively
8 Not good
9 Way to serve eggs

(with "up")
10 So
11 The ___ (Sidwell

satirical publication)
12 Set

13 Fox characteristic in
many fables

18 It makes you a Dr.
22 Beatles song "___

Mine" on album "Let it
Be"

24 Rational selves, to
Freud

26 Minute
27 Reading test that gives

you a lexile score
(abbr)

28 Non-prescription drugs
(abbr)

31 Decay
32 "But ___ me, give me

liberty"
33 Organization which

makes rules for its
residents

34 Shots from multiple
directions in the same
area

36 Football variation with
less contact

37 Company with
computerized
Jeopardy! contestant
Watson, for short

38 Baseball batting
statistic (abbr)

39 Miniscule amount
40 K-pop group with too

many twitter stans
41 Makeshift bomb (abbr)
44 Capitol figure, for short
45 Shape with

same-length sides
46 Speeds, musically
47 Shocking SI unit?
48 Make a hole
49 Tortilla chip dips
53 ___ it in the bud
54 Plant with soothing gel
55 Top-notch
56 "Get ___ …" (Here's

the best part …)
58 Topical academic

movement regarding
reform and US law

59 Shade
60 Small, mischievous

devil
62 Time periods after the

4th quarter (abbr)

#1
DANIEL OTTO-MANZANO


